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FORWARD

The title of this booklet, “The Busy Pastor’s Ordination Resource,” reflects precisely and correctly the goal, and accomplishment, of the authors. All good pastors are busy pastors, and all will greatly benefit from a concise resource like this when planning for their own ordination, helping with the ordination of a member of their staff, or serving as a pre-council mentor.

What you will find here is a useful and practical manual, not obtuse ruminations on the theology of ordination. The authors have been careful to stress the autonomy of the local church while demonstrating the importance of networking with multiple churches, pastors, and other spiritual leaders so as to create standardized model (process) that can be utilized in whole or part, as desired.

This will be a valuable working tool for the overworked pastor, a streamlined handbook that clearly outlines an ideal, yet flexible, process from beginning to end. Before you start reading, first skip ahead to the calendar worksheet on page 11, or just peruse some of the helpful advise under the topic “Post-Ordination” (Step Six). These will give you a sneak review of how valuable this guidebook will be for you. I know that if you are a “busy pastor,” you’ll give thanks for it.

Dr. Don MacKenzie, 

Regional Executive Director, Mid-Atlantic Conservative Baptist Association

Enola, PA, Spring 2003

INTRODUCTION
This resource has been designed and developed to help busy pastors who are seeking ordination themselves or oversee the ordination of an associate, assistant, or other minister of the Gospel. It is designed with Baptist churches in mind, but may be readily adapted for use in “baptistic” churches or other congregationally ruled churches, as well as creatively altered to fit many nondenominational and ecclesiastical settings (denominations will have their own pre-established protocol for ordination).

The resource is most helpful when used “as is,” but that will obviously be up to the pastor using it. This resource is NOT an attempt to diminish church autonomy, nor is it an attempt to serve as a primer for an ordination “policy manual.” It is simply to serve as a compilation of helpful ideas that will assist in executing the necessary steps of the ordination process. As a resource, the “Busy Pastor’s Ordination Resource” will provide pastors with a “guideline” (from beginning to end) for the ordination of prospective candidates for ministry. 

This resource does not present a theology or philosophy of ordination. Nor does it define ordination. These issues are for the local church and association of churches (or denominations) to decide. It is assumed that one using this resource already has a working theology of ordination and understands the purpose of ordination. The authors also assume that those who use this resource have a Biblical concept of what it means to “be called into” the ministry. Without the special call and anointing of God on the ordination candidate, the whole process is a farce. Remember, ordination is not a professional credential (in the purest sense of the word); it is a recognition and affirmation of a “calling.”

This resource is structured in the following logical and sequential way:

STEP ONE: THE PROCEDURES

A summary of steps that must take place in the ordination process; it provides a quick synopsis of what to expect. This section is vital in helping establish a process and a timeframe for ordination, from beginning to end.  Use this section to budget time for preparations and establish benchmarks for progress toward the goal of ordination.
STEP TWO: THE PREPARATION

In this second step we will lay out a plan that will help the pastor or candidate in preparing for the ordination process. There are many bridges to cross before the actual ordination council, and this section will map the way.

STEP THREE: THE PAPER

Arguably, the most important aspect of the ordination process, the ordination “paper” (or dissertation, thesis, doctrinal statement, or whatever one calls it) is vital to the effective preparation for the ordination council. This section will help the candidate outline his paper in a logical way, offering a loose “standardization” for churches and associations. A well-done paper will facilitate a well-done council.

STEP FOUR: THE PANEL

The panel (ordination council) consists of a group of ordained men and qualified laymen (though only ordained men will sign the certificate and vote on the recommendation) who will serve as a team questioning, encouraging, instructing, and evaluating the ordination candidate. Many candidates find it difficult to establish and mobilize such a council, so this section should prove to be quite helpful to that end.

STEP FIVE: THE PRESENTATION 

After all the preparation and hard work, it is finally time to “present” the candidate for ordination to the church that has called for his ordination. This presentation may be called the “ordination ceremony,” the “ordination service,” or simply the “ordination.” Regardless of its name, this is the event at which the candidate actually receives the credential of ordination. This is the most exciting aspect of the entire process. In this section, the candidate will find assistance in putting together a meaningful ordination service.

STEP SIX: THE POST-ORDINATION 

In the final section we will deal briefly with the newly-ordained Pastor’s responsibility regarding his post-ordination. Issues like integrity, accountability, potentiality, and follow-up will be dealt with. It will be tempting to skip over this last section, but doing so may be hazardous!

********************

DISCLAIMER: Throughout this resource the author refer to the “pastor” and “candidate” in the male gender. This is deliberate, as we believe that the role of pastor/elder is reserved exclusively for men.

********************

STEP ONE: THE PROCEDURES

This section could just as well be titled “The Process of Ordination,” because that is exactly what it describes. Below is a logical order of procedures to see you through ordination, from beginning to end.

A. Vision for Ordination

Every church and pastor must have a “vision” for ordination. This is the starting point. Without a vision for ordination, the process will be mundane at worst, and insignificant at best. With no vision for ordination the candidate and the church may just “go through the motions.” In other words, pastors and churches must see the “value” of ordination and have a clear picture of what the “finished product” will look like.  Permit us to give a list of values derived from ordination.

1. Ordination clarifies the beliefs of the candidate through the enforced discipline of writing those beliefs and orally defending them before others capable of testing deep truths.

2. Ordination clarifies and establishes the orthodoxy of the candidate and is a check on the growth of heresy.

3. Ordination homogenizes the product of our churches within the broad historic perspective of our polity.

4. Ordination recognizes the office.  Paul said to desire to be a Bishop is a GOOD thing (1 Timothy 3).  Such a good thing is worthy of recognition.

If you are a pastor or elder (deacons, etc.) calling for the ordination of someone, take the lead and help instill in him a vision for ordination. If you are the ordination candidate, seek the counsel of a mentor and search the Scriptures for a clear picture of the paramount importance of this credential.

As stated in the introduction, this resource will not develop or defend a theology or philosophy for ordination, but it is vitally important that the ordaining church and/or pastor do so. With a vision in sight, proceed with the process.

B. A Concern for Autonomy

It is imperative that denominations and associations, including their respective leaders and administrators, insist on and allow for congregational autonomy in the ordination process.  That autonomy should include:

· Identification of candidates for ordination.

· Accountability to the lay board for progress with mentors, timetable, and papers

· Inclusion of the congregation in the ordination council.

· Final decision making authority in the ordination of the candidate. 

It is the “local church” that must call for the ordination of a man of God. No pastor or ordination council can authorize an ordination; only the local church can do that.

Autonomy, however, does not mean pure “independence.” A pastor or ordination candidate or church cannot maintain the idea that since they are autonomous the ordination process that they undertake is “no one else’s business.” On the contrary, New Testament churches are “inter-dependent,” and must rely on the help, encouragement, and accountability of sister churches (of like mind and faith).

The practical realities are that the average congregation feels inadequate to measure and evaluate a candidate for ordination. Nor are they necessarily comfortable with undertaking such an act without the advice and consent of other churches. The best interest of the local church is served by including as many of our brethren in our sister churches as possible. This will not only insure a well-balanced process, but also will bless and encourage a greater number of believers, and effectively have a greater impact in the long-term. The ordination candidate will be thankful in the years to come.

C. A Need for “Voluntary” Standardization

The objective in this resource is to formulate a “voluntary standardization” of ordination within our association and to offer that standardization to other independent fellowships. As pastors, we have observed, over the years, the inconsistency among churches in the ordination process. One really does not know what to expect when participating in an ordination, nor can one always predict the outcome.  The great chefs in fine restaurants always work with a written recipe and measuring tools so that the product is always the same. You may be partial to home cooking, but we have observed the kitchen flops of the “wing-it” chefs.  Yes, we want to maintain our simplicity as Baptist churches that does not identify a clergy/laity distinction but our inability to standardize our ordination will eventually lead to such an inconsistent product that we will end the portability of the confirmation that ordination brings or, worse, lead to fracture as false leaders work their way into the structure through lax standards.
Additionally, this inconsistency and lack of standardization creates a situation where congregations are perpetually reinventing the proverbial wheel. Instead of gleaning from the ideas and successes of others, they must “start from scratch,” and thus exert and time that could have been saved for other ministry.

The concept of inter-church participation is a Biblical one, and one that will greatly enhance the overall outcome of the process. The church in Jerusalem sent Barnabus to Antioch (Acts 11) to confirm the church and to participate in its leadership, and Paul sent Titus to Crete to ordain Elders.  If you are in an independent church with no affiliation or association, network with other similar churches and involve as many godly men as possible. If you are part of an association, affiliation, or denomination, then by all means take advantage of the network that already exists.

It is very important in the case of independent churches that only pastors and churches of like mind and faith are included in the process. Otherwise, you will end up with a controversial council at best, and a confusing and “blurry” one at worst. The ordination council is not the time or place to debate with opposing theological structures.

D. Godly Counsel

No one should entertain the idea of ordination without Godly support structures. It is in a multitude of counselors that we find great wisdom and, while the thoughts and beliefs of the candidate should be his own, it is within Godly counsel that we all find clarity and understanding. We recommend two structures that will serve to guide the candidate through the pre-council process, assisting him with questions, concerns, and the formulation of his ordination paper. These counselors will also observe the candidate and evaluate his readiness to be ordained.

1. The Pre-Council Mentor

The candidate’s senior pastor should serve as the Pre-Council Mentor (from here on “mentor”). If this is not practical, the candidate, with the help of his pastor, may select a man who is ordained, experienced in the ministry, relational, and mutually concerned with the process. Some practical situations where someone other than the Senior Pastor may not practically serve as the mentor may include:

· The candidate is himself the senior or solo pastor

· The Senior Pastor has been ordained or served in the ministry for less than 3 years.

· The Senior Pastor declines the opportunity to serve.(
If the candidate is already a senior pastor, then he should choose a mentor (usually a colleague) who is more mature and experienced. The mentor should meet with the candidate several times before the pre-council for prayer, guidance, and leadership. He should assist in the early stages of the development of the ordination paper, and be prepared to help the candidate as much as is reasonable.  The mentor should be local and committed to frequent, regular dialogue with the candidate.

2. The Pre-Council Support Team

This team should consist of no more than three men. The team may be chosen by the candidate, with the assistance of his mentor and other colleagues and peers. If the fellowship has an established ordination chairman or overseer he should be included in the council, or, if distance is a factor, updated in regard to progress.  The pre-council team should meet with the candidate two or three times before the council. Because the council is aware of the local issues, and wording preferences of the final council they will clarify the candidate’s doctrine without replacing it with their own. The team goes a step further than the mentor in that it will act as a “mock council.” They will probe, inquire, and otherwise “interrogate” the candidate to help him prepare for the “big day.” They should have the candidate’s best interest at heart, and must never insult, humiliate or belittle the candidate. They are there to prepare and encourage him.  The pre-council support team should have the integrity to advise the candidate to wait for his ordination.  The best interest of the church and the candidate may well be served by the support team rescheduling the council date.

E. An Implementation Plan

The following is a plan for the ordination process. It is strongly recommended that none of the steps be bypassed. A thorough plan will result in a great ordination service.

1. Contact Your Senior Pastor, Board Chairman, 
The first step in the ordination process is to contact whoever will be responsible for calling for your ordination. This is usually the Senior Pastor or church board who will then take the necessary steps to get the ball rolling. This is the point in the process where you secure “permission” (or blessing) to proceed with the ordination.  The Pastor or board should contact MACBA at www.MACBA.org for more information and direction.
2. Contact the Ordinations chairman of MACBA or your denomination for a personal review of your ordination plan.  

The ordination chair will review your plan with you and assist you in structuring your immediate needs for ordination.  He will also advise you of other ordinations that you may observe and protocols that you do not want to miss.  Make the most of this resource person.
3. Develop (With the Pastor, Chairman, etc.) a Preliminary Plan and Calendar of   

      Events

Using this resource as a guide, sit down with the one calling for your ordination and design a preliminary plan. This plan will consist of just the basics, at this point. Setting dates and making sketchy lists will be about all that happens at this juncture. Be sure to permit adequate time to read, write, and countercheck.

4. Set Appropriate Dates 

It may seem premature on the surface, but you need to set dates before going too far in the process. A lot of candidates make the mistake of setting their ordination date when they are comfortable with their paper, secure with themselves, etc. But this always puts the ordination “some time in the future.” Additionally, by setting dates later in the game, you run the risk of not being able to ensure the attendance of some of the invited council members.

We recommend that you set the date of the actual ordination service (which is generally on a Sunday evening) and then “work backwards” from there with your plan. The date should be at least six months in advance and a year is not out of the question.  Much depends on your personal preparation for this moment.  If you have looked forward to this moment through your years in Seminary and internship/licensure, doing preparatory research then a near date of six months is well in hand. Once you know the ordination date, set the council date a few weeks before that. Set the paper deadline a few weeks before the council. Invite your prospective council members a couple of months before the council, etc. This method will secure you plenty of time and allow room for errors and emergencies.

5. Select and Appoint a Mentor for the Candidate

As mentioned earlier, it is preferable that someone be designated as the candidate’s mentor. This should be done early in the process, for the mentor will help the candidate through the rest of the process. While it is desirable that the mentor be someone who is close in proximity, it is not necessary. Through emails, phone calls, and faxes, the mentor and candidate can communicate, exchange information, and “tweak” the process “from a distance.” However, if at all possible, appoint someone who can be with the candidate face-to-face at least once in the process. The mentor should have a copy of this resource so that he and the candidate are on the same “wave-length.” Near the end of the process, and just before the ordination council, the mentor should write a letter of recommendation on behalf of the candidate to the ordination council, stating his affirmation of the candidate’s readiness. Keep in mind that there may be some on the council who do not personally know the candidate (which is good).

6. Establish a Pre-Council Support Team (Pastoral Review Committee)

The mentor (or Pastor, Denominational Director, etc.) should help the candidate select three men who will serve as an “advisory team” for the candidate. This team will interview, pray with, and question the candidate in all pertinent areas regarding ministry and the call to the pastorate. This team, throughout the pre-council process, should:

a. Meet with and get acquainted with the candidate.

b. Become familiar with the candidate’s salvation experience and call to ministry.

c. Ascertain the candidate’s theological knowledge and orientation.

d. Inquire of his personal and devotional life, including his marriage and family, as well as his private habits, etc. to establish an understanding of his character.

e. Review the candidate’s preliminary outline for his paper.

f. Challenge unorthodox views, clarify ambiguous views, and affirm correct views concerning theology, etc.

g. Answer the candidate’s questions and address his concerns.

h. Review the paper in progress.

i. Review the “final draft” of the paper before it is submitted to the council.

j. Encourage the candidate up to and through the council process.

7. Establish a List of Ordained Pastors to be Invited to the Ordination Council

Remember that this needs to be done at least two months before the ordination council, but more time is preferable. Pastors are extremely busy people, and their calendars fill up quickly. The candidate should draw from three sources in establishing a council: 1) his own colleagues and mentors (i.e. college professors, previous pastors, etc.); 2) his mentor’s (or Senior Pastor’s) network of peers; and 3) his associational network.

It has been the experience of the author that formulating a council is a “numbers game.” In other words, only a relatively small number of men you invite will actually come. For example, in our association, if a candidate desires to have fifteen men present at his council, he needs to invite about 100. While that sounds like a high and impractical number, keep in mind that many can be invited by email, which saves a lot of time. Concerning the invitation of council members, the candidate should:

a. Invite many men.

b. Invite them many months before the council date.

c. Request an RSVP.

d. Follow up with another invitation about a month before the council.

e. Establish a system (by mail, email, or phone) of confirmation.

f. Mail (or email by attachment) the council members the final ordination paper at least four weeks before the council.

g. Send a thank-you and reminder one week before the council.

h. Send a follow-up letter of appreciation after the council.  
8. Begin (or Edit) the Ordination Paper

Once the candidate is comfortable with the pre-council advice concerning an ordination paper, he should begin writing his ordination paper (a thorough description of this process is found later in this resource). Since most candidates are graduates of colleges and seminaries, writing a thesis is nothing new. The key is “timing.” One must time himself so that he has a “completed” paper for the council at least one month before the council date.

9. Meet With the Pre-Council Support Team

In step number five above, we suggested the forming of a Pre-Council Support Team. Schedule at least three meetings with this team. See step five for the purpose and general direction of these meetings. Make these meetings a part of the ordination “master calendar.” Don’t make the mistake of many candidates, who simply say, “Let’s get together in the next month or so.” Schedule the meetings and follow through with them. You’ll be glad you did.

10. Finalize Paper

Taking the suggestions of your mentor and pre-council team seriously, tweak your paper, have it reviewed; tweak it some more, have it reviewed again; and again… When you and your mentor are comfortable with the draft, “finalize” it and have it printed and bound (preferable, but not necessary). Remember, this is something you will keep the rest of your life. Your paper is something to be proud of. Take it seriously. (Note: Some council members will have a negative predisposition toward you if you have a sloppy, ill-prepared paper. Just a thought.)

11. Send the Final Paper to the Ordination Council 

Send the final paper packaged as attractively as you can afford. Since the paper will be referenced frequently at the council, make sure every council member has the “same” paper. Page numbers, points and sub-points, etc. must be identical. If you email the final paper, make sure to inform your recipients of the format by which they must open the document. Let them know that if they cannot open the document in your designated format, they should request a “hard copy” of the document. Print an extra third of your paper for the day of the council.  Many will forget their copy or want an unmarked copy for their files.

12. Ordination Council

As scheduled months earlier, have and enjoy the ordination council. More will be said about this later, but the time and day of the council is vitally important. Make sure that this is in keeping with the trends and needs of those you have invited.  While the day of the week is highly subject to local matters, take into consideration that 

· Most Pastors take Mondays or Fridays off

· Saturdays and Sundays are out of the question

· Wednesday is the common day for mid-week services and, if the council goes long (which most do) there will be pastors leaving prior to the vote.

13. Ordination Service

Assuming a successful council at which the council members “sign off” on your ordination certificate, enjoy the big day (or night) of your ordination service. There is a whole section in this resource devoted to this event, but suffice to say here that you should take this event seriously. Be sure to include your wife and family in the process, and with the help of your mentor, involve your church as much as possible. This day is as important for them as for you!

That takes care of the procedures of ordination. If followed closely and conscientiously, this plan should serve to save you a lot of headaches and keep you on track to enjoy the biggest event in your ministry. Now let’s look at some things you must do to prepare for the ordination.

STEP TWO: PREPARATION

Now that a process for ordination has been established, it’s time to begin your preparations. This section is by far the briefest in the resource, but that is not to say it is unimportant. Here you will find:

I. An Ordination Calendar Worksheet

II. A Council Member Invitation Worksheet 

III. A Council Member Follow-Up Worksheet

IV. A Reading and Resources Worksheet

V. An Ordination Paper Template

VI. Note Pages

These worksheets are self-explanatory.

ORDINATION CALENDAR WORKSHEET

 Working Backwards (For Planning)


  Working Forward (For Action) 





 DATE






DATE

21. After-Ord. Follow-Up
_______
1. Approval of Ordination

______

20. Ordination Service
_______
2. Assign Mentor


______

19. Ordination Council
_______
3. Meet With Mentor


______

18. Council Reminders
_______
4. Plan ordination Calendar

______

17. Mail Final Paper

_______
5. 1st Pre-Council Team Meeting 
______

16. Finalize Paper

_______
6. Meet With Mentor


______

15. Finalize Council

_______
7. Begin Paper



______

14. Send 2nd Council Inv.
_______
8. Send 1st Council Invitations
______

13. Tweak Paper

_______
9. 2nd Pre-Council Team Meeting
______

12. 3rd Pre-Council Team
_______
10. Tweak Paper


______

11. Meet With Mentor

_______
11. Meet With Mentor


______

10. Tweak Paper

_______
12. 3rd Pre-Council Team Meeting
______

9. 2nd Pre-Council Team Mtg.
_______
13. Tweak Paper


______

8. Send 1st Council Invitations_______
14. Send 2nd Council Invitations
______

7. Begin Paper


_______
15. Finalize Council


______

6. Meet With Mentor

_______
16. Finalize Paper


______

5. 1st Pre-Council Team Mtg.
_______
17. Mail Final Paper


______

4. Plan Ordination Calendar
_______
18. Council Member Reminders
______

3. Meet With Mentor

_______
19. Ordination Council

______

2. Assign Mentor

_______
20. Ordination Service

______

1. Approval of Ordination
_______
21. After-Ordination Follow-Up
______

ORDINATION COUNCIL WORKSHEET

Part One: Inviting Potential Council Members


Name


Contact Date


Follow-Up


Affirm

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

ORDINATION COUNCIL WORKSHEET

Part Two: Pre-Council Check List

FINAL LIST OF COUNCIL MEMBERS



Name


Address

Phone


Email


Fax

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

________________________________________________________________________

Contact Council With Final Date, Place, and Time of Council: 
__________________










     Date Contacted

Follow-Up With Council Regarding Questions or Concerns:
__________________










  Date Contacted
Send Council Members Final Paper and Pertinent Information:
__________________










   Date Contacted

Mail Council Members Final Reminder (Postcard) of Council:
__________________










    Date Contacted
Other Contacts (____________________________________):
__________________










     Date Contacted
NOTES: ________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

READING AND RESOURCES WORKSHEET

Suggested Reading 

Recommended By

Action Taken

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

AREAS OF DIFFICULTY




ACTION TO BE TAKEN

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

AREAS LACKING IN INITIAL PAPER OR THESIS

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

SUGGESTIONS BY MENTOR

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

SUGGESTIONS BY PRE-COUNCIL

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

ORDINATION PAPER TEMPLATE

A. Statement of Conversion 

B. Statement of Call to the Ministry

C. Systematic Theology 

1. Bibliology/Prolegomena

2. Theology Proper

3. Christology

4. Pneumatology

5. Anthropology

6. Hamartology

7. Soteriology

8. Angelology

9. Ecclesiology


10. Eschatology

11. Other

D. Philosophy of Ministry

E. Philosophy of Worship

F. Character Issues

1. Personal Strengths

2. Personal Weaknesses

3. Spiritual Gifts

4. Temperament

5. Marriage and Family Issues

6. Other: ____________________

7. Other: ____________________

G. Current Ethical Issues 

1. Abortion

2. Euthanasia

3. Homosexuality

4. Egalitarian View versus Complementarian View of Manhood/Womanhood

5. The Ordination of Women

6. Political Activism


7. Situational Ethics

8. Other: __________________________

9. Other: __________________________

10. Other: __________________________

H. Current Social Issues

1. Feminism

2. Gambling

3. Alcohol Usage

4. Separation


5. Marriage and Divorce

6. Other: ____________________

7. Other: ____________________


8. Other: ____________________

I. Current Practical Issues 

J. A Passage of Exegesis

K. Wife’s Conversion and Affirmation of Calling

L. Other: ______________________

M. Other: ______________________

N. Other: _______________________

O. Other: ______________

NOTES AND COMMENTS

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

STEP THREE: THE PAPER

As stated earlier, the ordination paper is perhaps the most important step in the whole process. The paper will reveal the following about the candidate:

* The authenticity of his conversion

* The genuineness of his call

* The correctness of his theological beliefs

* The practicality of his philosophy of ministry

* The appropriateness of his character

* The stability of his marriage and family

* The passion of his heart

* The preparedness of his mind

* The competency of his ability

* The support of his family

* And more…

Using the ordination paper template from the previous section, we will now summarize the categories and sub-categories that are necessarily developed in a good ordination paper. While this template is adaptable, one will find it quite comprehensive and readily usable. 

Treat the preparation of the paper as you would the composition of a thesis paper, or dissertation. Strive for accurate grammar, punctuation, notation, formatting, logic and comprehensibility. In essence, you will be “defending” your paper, so do a good job. Shun the temptation to pull out and tweak the old Systematic Theology paper you did in your terminal year of seminary. Your paper should be fresh and represent views you currently hold. Your mentor and Pre-Council Support Team will assist you along the way in the development of your paper. Finally, make it your work.  While you may review other ordination papers and the opinions of professors and authors it is you and you alone who will answer questions regarding the content.  At a recent ordination a council member said to the candidate, “this is an impressive paper, but having heard your defense, I am not sure it is yours.”  We are giving you an outline, but the content must be yours.
THE PAPER SUMMARIZED

A. Statement of Conversion 

The summary of your conversion does not need to be lengthy, but it must be thorough. Conciseness is the key, as a tedious and redundant testimony will not make much of an impression. “The bottom line” is the bottom line. What the council will look for here is the obvious but easily overlooked: a clear description of your salvation experience that leaves no doubt you are saved! This should be no more than half a page or so. 

B. Statement of Call to the Ministry

Keep the same principles in mind as in your conversion statement. Your “calling,” however, is more “subjective” than your conversion. Be clear in how you communicate that subjective “miracle” of calling, and delineate what you believe constitutes the call to ministry. Think of circumstances, people, scriptures, events, etc. that made you feel and know a calling to pastoral ministry.

C. Systematic Theology 

There may be much variation here as to what to include in your paper, but the following will serve as a primer, and in most cases, as a complete template for your paper. We have chosen to categorize all theologies under ten broad headings.

1. Bibliology/Prolegomena

What you believe about the Bible will determine what you believe about all other theologies (at least it should). Be sure to include your view of: 1) inspiration (i.e. plenary, concursive, etc.); 2) preservation of the texts; 3) authority of scripture; 4) how scripture is relevant today; 

2. Theology Proper

…Your view of “God,” specifically, “God the Father.” You will want to delineate your beliefs about His attributes (omniscience, omnipresence, omnipotence, etc.); His eternality, His deity, His role in the Trinity (Godhead), His role in creation, His interaction with man.

3. Christology

…Your view of Christ. As with theology proper, you will want to develop your convictions about Christ’s deity, His attributes, His work in redemption, His role in creation, His second advent, His intercessory role in Heaven, His submission to the Father.
4. Pneumatology

Your view of the Holy Spirit will be developed much the same way as with the Father and the Son. Additionally, be sure to discuss the differences between the “filling,” the “anointing,” the “indwelling,” etc. You will want to state clearly your beliefs about the revelatory gifts (the “sign” gifts). State whether you are a cessationsist  (the sign gifts have ceased), morderationist (the sign gifts are “sometimes” used today), charismatic, etc. This is a hot topic for an ordination council. To play the middle of the road or fail to do your homework here is not a good idea. Be sure you know what YOU believe and why YOU believe it.

5. Anthropology

State what you believe about man. Include your beliefs about man’s creation, fall, depravity, inability to save himself, his sin nature, his personality, attributes, etc. Explain your view of the “makeup” of man, i.e. are you a trichotomist, dichotomist, etc.? What’s your view of evolution, Adam and Eve? What is your view about the nature of man? 

6. Hamartiology

The doctrine of sin is not popular today, and any council will want to know where you stand on the “sin issue.” When did sin begin? IN whom did sin begin? From where did sin come? Is man “totally” depraved? What about the problem of evil? How has sin affected every aspect of man?

7. Soteriology

What you believe about salvation is not to be assumed. The council will want you to state clearly what you believe about faith without works, the origin of faith, the process of salvation, the resource of salvation, the work of Christ, the role of the Holy Spirit, your view of Calvinism (Arminianism), etc. Can one be saved without calling on the actual Name of Jesus? What is your view on universalism? What is your philosophy of evangelism?

8. Angelology

When developing your doctrine of angels, include both good (elect) and evil (fallen) angels. Why were they created? When? What are their roles? How did Satan fall? What does this mean? What Scriptures teach us the fall of Satan? What is the current role of angels in the lives of mankind? How do they relate to Jesus? What is their ultimate destination or place? 

9. Ecclesiology

What do you believe about the church? When did it begin (at Pentecost, the ascension, etc.)? Who comprises the Church? How does one “enter” or become part of the Church? Is the Church local or universal? If both, what is the difference? What authority does the church have today? What role does the Church play in society? What place does the Church play in the life of the Christian? Is baptism necessary for Church membership? If so, what mode? What does the Bible teach about baptism by immersion? What role does the ordinance of communion play in the Church? What does communion mean? Who can administer the ordinances? 

10. Eschatology

What is your view concerning end times (dispensational vs. covenant)? Are you “pre-trib”? Post-trib? Pan-trib (it will all “pan” out)? What is your view of the Millennium? When will Christ return? What is Armageddon? What difference does your end-times beliefs make? Can you defend your views? Is eschatology central to your faith? If not, why? What does eschatology have to do with today? The Church? The individual believer? Evangelism? What did Jesus have to say about the end-times? What are your beliefs on heaven and hell? Are they real? Be prepared to explain and define death. Define your views of God’s judgment of all men, 

11. Other

There may, of course, be other theological subcategories and topics you may want to include and develop at this point.

D. Philosophy of Ministry

It will be quite helpful if the candidate provides the council with a “philosophy of ministry.” This is a description of one’s ideals, desires, preferences, convictions, and philosophies that guide his ministry and determine his approaches to all things. It is essentially a “paradigm” of ministry.

E. Philosophy of Worship

The candidate should write a similar description of his philosophy of worship, detailing his opinions and convictions regarding private and public (corporate) worship. Utilize Scriptures to support your philosophy.

F. Character Issues

Character issues have to do with one’s integrity and personal testimony. Character flaws can be overcome (by God’s grace), but they must be revealed and dealt with. This does not mean that the candidate “spills his guts” and tells all, but he must be able to delineate his strengths and his weaknesses. 

1. Personal Strengths

Feel free to write your strengths. Do not be afraid of sounding arrogant. Your confidence in your God and what He is doing in your life is something to celebrate and praise Him for.

2. Personal Weaknesses

Weaknesses, such as lack of discipline in this area or that, or areas of struggle, as well as weaknesses in giftedness that may affect the candidate’s ministry potential should be discussed at an appropriate level. Your mentor can really help here.

3. Spiritual Gifts

If you know your Spiritual Gifts (both primary and secondary), list them here. Be prepared to show how these gifts have equipped you for ministry. 

4. Marriage and Family Issues

Most of the councils the author has participated in have shown a keen interest in the candidate’s marriage and family life. It would behoove the candidate to describe his marriage and his experiences regarding parenting. The council may be helpful, at this point.

5. Other: ____________________

6. Other: ____________________

G. Current Ethical Issues 

While theology is of the utmost importance in ministry, pastoring takes place in the “real world,” so one’s stand on and views of various ethical issues are important. The following list is not exhaustive, but should help you get a start in this area. Write out your views, giving Scriptural; support, for the following topics:

1. Abortion

2. Euthanasia

3. Homosexuality

4. Egalitarian View Versus Complementarian View of Manhood/Womanhood

5. The Ordination of Women

6. Political Activism


7. Situational Ethics

8. Other: __________________________

9. Other: __________________________

10. Other: __________________________

H. Current Social Issues

As with ethical issues, social issues are quite important in the modern ministry arena. Again, this list is not exhaustive, but it will get you started. Write out your views, with Scriptural support:

1. Feminism

2. Gambling

3. Alcohol Usage

4. Separation


5. Marriage and Divorce

6. Other: ____________________

7. Other: ____________________


8. Other: ____________________

I. Current Practical Issues 

Church Growth theories, spiritual renewal, personal development, etc. all contribute to ministry success. Write about your insights in such areas of thought.

J. A Passage of Exegesis

With the help of your mentor, select a passage from the Bible (three to ten verses) and exegete it. This will demonstrate your skills in hermeneutics and homiletics. You may be called on to defend it.

K. Wife’s Conversion and Affirmation of Calling

Have your wife write out her conversion and call to the ministry, as well as how she supports your call to the ministry. She should be creative, yet concise. This will be a blessing to you, her, and the council.

L. Other: ______________________

M. Other: ______________________

N. Other: _______________________

O. Other: ______________

If you follow these guidelines, you should be able to produce a thorough, useful, and consistent paper that will serve as a springboard for your council. Remember, you only have one chance in your life to produce your ordination paper; make it a good one!

STEP FOUR: THE PANEL

The ordination council (panel) is perhaps the apex of the ordination process. While it is a local church that will authorize and actuate an ordination, the council will determine if the candidate should be ordained. Most churches will follow the advice of the council, and men with integrity will follow their advice, as well. The following is a guideline for an effective and enjoyable council. See Appendix 1 for a sample of an actual local church guideline. 

A. Organizational Concepts

The first step to success for a council is organization. The better organized you are, the more likely your council will run smoothly and swiftly. Since many council members will be traveling great distances, it is imperative that you be sensitive to time. Don’t rush your council, but don’t fool around, either. Here are some tips.

1. The Location of the Council

The location is very important. In almost all cases, a church facility will be used (highly recommended). Depending on size, often a church sanctuary is perfect, since it already has the necessary components (seating, lecterns, microphones, etc.). Common sense and a little foresight should help in picking a location.

 

a. Decide Seating Arrangements, etc.

b. Have Lecterns, Projectors, Pens and Paper, Ice Water, etc. in Place



c. Table Up Front for Moderator and Secretary (Clerk), etc.



d. Lighting and Sound Up and Running.



e. Other: _________________________

2. The Role of the Host Pastor

The “host pastor” is the pastor of the church who has called for the ordination. In most cases, he should serve as moderator until one is appointed. Here are a few things he should do.

a. Welcome Council Participants

b. Introduce Candidate and Family

c. Convene Session with Prayer

d. Serve as Moderator Until the Appointment of a Moderator.

3. Appoint Leaders

Under the leadership of the host pastor, the council will select leaders from among its members. While there may be non-ordained pastors or attendees present, “officers” should be limited to ordained council members. Here are some suggested leaders. 


a. Moderator – The “Head” of the Council

i.  He Should Know Many or Most of Those Attending.

In having knowledge of the council members the Moderator may call upon pastors by name.  He also garners the respect of the participants and exercises control by understanding the particular “pet doctrines” and issues that individuals may have.

ii. He Directs the Meeting

iii. He “Protects” the Candidate

While many of my colleagues disagree with me here, I believe the moderator must protect the candidate from well-intentioned but misguided council members who barrage the candidate, ask irrelevant and “loaded” or “trick” questions, and pose a non-nurturing attitude toward the candidate.

iv. He Keeps the Process Moving

The moderator should limit questions and comments to areas in which the ordination paper was ambiguous, inaccurate, or incomplete. The candidate and the rest of the council should not have to suffer because someone did not read and study the paper in advance. If there is limited time for the council, the moderator should “pace” the meeting according to the format of the paper. For example, if there are only six hours allowed, and the paper has twelve major sections, he may want to allot a half hour for each section. 




v. He Performs Such Other Duties that Will Facilitate the Meeting



b. The Clerk –The Record Keeper for the Council

This person may be called the secretary, as well. The clerk’s job is to take general notes of the session, and be prepared to “remind” the council of particular issues. He may also be asked to write a letter of recommendation to the ordaining church.

i. He Records the General Flow of Questions and Answers.

ii. He References Notes During the Executive Session.

The Executive Session is the meeting that takes place after the council meeting at which the candidate and family is absent. This meeting determines the “outcome” of the council.



iii. He Documents the Meetings and Prepares the Ordination

   Certificate.  (The host Pastor should purchase this for the meeting and have it available for the secretary at the end of the council.)


iv. He does Such Other Duties that Will Document the Council.

B. General Session – Open to All Who Desire to Attend

The General Session is open to “the public,” if you will. In other words, anyone can attend, though questions should come mainly from ordained ministers or other pastors. Some lay people will “take control” if you are not careful. The following suggestions will help you with the General Session.


1. Questions for the Candidate:

a. Unclear Statements in the Paper

b. Issues Developed from the Paper

c. Omissions from the Paper

d. Do NOT focus on matters clearly covered by the paper

e. Use the Ordination Template as a Guide for the Questioning Session



f. Other: ________________________

2. Do Not “Instruct” the Candidate

It is not the council’s job to instruct the candidate. While it is appropriate to offer gracious examples and useful tips, this is neither the time nor place to “teach” the candidate. The purpose of the council is to determine the candidate’s views and opinions, not to tell him what they ought to be!


3. Gracious interview of candidate’s wife.

a. A Short Testimony

b. Some Sense of “Call”

c. Remember: the Candidate’s Wife May or May Not Be Comfortable

   with Public Speaking.  Affirm Her Role as a Helpmeet and Assure Her

   Comfort.

4. Testimonial Affirmation of the Candidate’s Call

5. The Moderator Should Dismiss Non-Delegates and Convene an Executive

    Session

C. Executive Session – Delegates Only

1. Defining a Delegate

a. Pastors in Good Standing in Your Fellowship

i. Senior Pastors

ii. Associate Pastors

b. Baptist Pastors (or Your Denomination) Invited by the Candidate or the

    Church

The candidate’s denomination or affiliation should be well-represented. In some cases, it is appropriate to limit attendance to those of the candidate’s denomination or that of the ordaining church.

c. A Defined Number of Lay Representatives from Invited Churches.

(Note: Normally the invitation to fellowshipping churches embraces the deacon/elder board of the church and one or two deacons/elders may accompany their pastor to an ordination.  These are available at some Christian bookstores or at www.Lifeway.com)

d. The Board Chairman of the Host Church

e. Bible College and Seminary Professors

f. Para-Church Leaders

g. Other: __________________

2. The Moderator Begins the Executive Committee with a Motion and a Second to

    Recommend that the Calling church Ordain the Candidate.  The motion should echo this form:

We, the delegates called to council on ____(Insert Date)___ at the ____(Insert location of Council)_____________ affirm the desire of _____(Insert Name of Church)_to ordain _____(Insert name of Candidate)__________________ and recommend him to the congregation for their final action with all due speed.
3. The Following Statements Should be Entered to Affirm the Call:

a. A Statement from the Official Board of the Ordaining Church Affirming the Candidate

b. If Applicable: Statement from the Senior Pastor Affirming the

    Candidate

c. A Statement from the Review Committee (the Pre-Council Support Team)

4. Discussion of the Motion

This will take a skilled moderator. It is difficult to “manage” a bunch of preachers, so maybe these guidelines will help.

a. Discuss Deficiencies, NOT Differences

b. While the Matter of Heresy Should not arise because of the Pre-Council Assistance of a Senior Pastor, Mentor and Review Committee, Any blatant heresy should be discussed in keeping with the broad concepts of Baptist (or Your Denomination) doctrine.

5. A Vote Shall be Called 

a. Amendments:  Should the candidate have specific areas of knowledge deficiency, but a clear sense of call, as well as the confidence of the council, an amendment may be stipulated, recommending a conditional approval based upon the candidate’s research to bring up the deficiency prior to his ordination.

b. Important Note: The Autonomous Local Church Ordains (or Recognizes the Ordination) of a Candidate, but the Individual Pastors and Corporate Body of the Council have Been Asked to Confirm that Call by the Local Church.  The Importance of this Can Not be Lost in the Minds of the Candidate, the Council and the Calling Church. To Vote “Yes” Because of the Influence of the Senior Pastor or the Desire of the Church is NOT Serving the Local Church or our Savior.

6.  Presentation of a Gift

The council may collect a monetary gift to assist the candidate in augmenting his library, or such other gift that may be deemed appropriate.

7. A Decision

a. The Moderator Will Call in the Candidate

b. The Clerk Will Read the Motion of the Council Complete with Amendments and Requirements.

c. The Ordained Members of the Council Will Sign the Ordination

      Certificate

d. The Moderator Will Commit the Candidate with Prayer

e. The Moderator Will Adjourn the Council.

It is customary to provide a light meal for the delegates of the council.  
STEP FIVE: THE PRESENTATION

The big night (or morning) is finally here! It is time for your church to “officially” ordain you for the Gospel Ministry. This is sure to be one of the highlights of your life! As with a wedding, you have only one chance to “pull this off,” so plan and execute wisely and efficiently. You have already set the date and made the preparations. Here are some tips to make your ordination a success.

A. Who Should Be at the Ordination Service?
The first thing you have to do is decide who will be participating in the ordination service. You will need the following positions filled to assure a great ceremony.

1. Speakers 

You will need at least two speakers, though you may want to have more. You should invite ordained men who have impacted your life. These may be pastors, college and seminary professors, mentors, etc. Two of your speakers should each address one of the following:

a. Charge to the Pastor (Candidate)

One speaker will want to address the ordination candidate with a timely and Scriptural message that will speak of the candidate’s calling, responsibility, expectations, etc. This should be a sober, yet encouraging message.

b. Charge to the People (Church)

One of the remaining speakers should address the congregation. This message should speak of the congregation’s responsibility in encouraging and supporting the candidate, as well as a reminder of its duty to follow a pastor’s leading. It should be an upbeat and positive message.

c. Other

Other speakers may address such topics as the church or candidate deem appropriate and necessary.


2. Musicians

Most candidates will want music at their service. There are many hymns and popular songs that are appropriate for such an occasion, and only your creativity will limit you here. You will want to consider:

a. Instrumentalists (piano, organ, praise band, etc.)

b. Vocalists

c. Choir

d. Praise Team

e. Other: ______________________________

3. Elders (Or Deacons)

The candidate may want to include the elders (or deacons), as they will be instrumental in his ministry and potential success. In some cases, they are the ones who called the candidate. This can be very meaningful to the church.

3. Family

You may want to include family members, at least in a “testimonial” role. A father or mother (or both parents), sibling, etc., can really add to the personal-ness of the service.

4. The Ordination Council

If at all possible, try to have the men (or a portion) who served on the ordination council present at the actual ordination. This will add to the “official-ness” of the meeting, and add credibility to the process. This is also a real joy for the council members. 

5. Master of Ceremonies (MC)

Someone will need to lead the ceremony. This may be the candidate’s pastor, the chairman of the ordination council, or whomever the candidate or church deems appropriate.  

6. Attendees

Of course, anyone and everyone who has a love for and interest in the candidate (his church, family, friends, etc.) should be officially invited (preferably by written invitation) to the ceremony.

7. Press Release

Consider sending a press release to the local newspaper inviting the general public.  This may interest searching individuals who may continue their search at the church in the future.

9. Others: __________________________

B. Where Should the Service be Conducted?

Generally, the service will be conducted at the church in which the candidate serves, or in the church calling for his ordination. Sometimes geographical, space, and time issues may warrant another location. The location should be appropriate for a holy event.

C. When is the Service Scheduled?

While we have already considered the date of the service in a previous chapter, you need to consider the time. Will you have an AM or PM ordination service? In almost all cases, a PM is preferable for a variety of reasons, but the choice is up to you. The main thing is to consider all the components of the service, and scrutinize the variables that will be affected by the time you choose.

D. Order of Ordination Service

There are many elements of an ordination service. The following is a partial list:

1. Music

a. Congregational Music



b. Special Music

2. Messages


a. Charge to the Candidate


b. Charge to the Congregation

3. Recognitions (Wife, Family, Mentors, etc.)

4. Prayer and Anointing (Laying on of Hands by Ordained Men or Elders)

5. Testimonies

6. Presentation of the Candidate

7. Presentation of the Certificate

8. Other: _______________________________

E. Gifts to be Given

It is quite appropriate to give the new “Reverend” a gift. This can be a new Bible (preferably a genuine leather one, not bonded leather or other imitation), books, money, desk accessory, etc. Be creative. Unless it is a surprise, consult the candidate in advance. If you want to surprise him, consult his wife. This should be presented at or near the end of the service.

F. Other: ____________________________

If you will follow these guideline, or some like them, you will enjoy a very exciting, organized, and well-executed ordination service that will be a fond memory for you for the rest of your life.

Note: It is recommended that the ordination candidate attend at least one ordination council and one ordination service (preferably more) prior to his own. This way he can see and hear and experience firsthand what he can expect at his own. It will also help him in his creativity.

STEP SIX: THE POST-ORDINATION
We finally made it! We have brought you through the entire ordination process, from beginning to end. It is now time to discuss a few items that take place after the ordination is over.

A. Ordination Follow-Up

It is very important that you do not skip this section. While it may be time-consuming, the dividends are worth the effort. Plus, it is the right thing to do. Here are a few things you will need to do after the ordination is over.

1. Send Thank-You Notes

Do this by “snail-mail,” not email. Handwritten notes are best, but a typed letter on letterhead is also appropriate. Send thank-you notes to:

a. The Ordaining Church (Chairman of Board and Congregation)

b. The Pastor Who Called for Your Ordination

c. The Pre-Council Mentor

d. The Pre-Council Support Team Members

e. The Council Members

f. The Ordination Service Participants (Musicians, Instrumentalists,  Speakers, etc.)

g. “Behind the Scenes” People (Those Who Prepared Food, Ran Errands, Did Typing, etc.)

h. The Hosting Church (If Different Than the Ordaining Church)

i. Other: _______________

j. Other: ________________

k. Other: ________________

2. File Papers and Certificates

a. You will want to file your ordination paper and certificate (copy) away in a safe place. It is recommended that you file this in at least two locations (different buildings), as well as in your church office (secretaries remember more than us pastors!).

b. File the ordination certificate at your township, city, or county clerk’s office. This allows you to perform weddings and funerals in the United States.

c. File your ordination at such other places as your local municipality requires, etc.

d. Nicely frame your ordination certificate (pinch no pennies, here), and place it in a prominent place in your study or office. Allow other people to celebrate the big day with you.


3. Continually Praise God!

B. Maintain Doctrinal, Personal, and Ministry Integrity

Remember that a local church has ordained you. They have done so by the authority of the Lord and the New Testament. You must surrender your ordination to your ordaining church if at any time in the future you:

1. Alter Your Doctrinal Stance On Any Major Doctrine (Especially if it places You in Opposition to the Ordaining Church’s Fundamental Doctrinal Statement as it was When They Ordained You)

2. Fall Into Sin That Disqualifies You From the Ministry (e.g. Divorce, Adultery, Scandal, Embezzlement, Sinful Family Practices, Etc.)

3. Leave the Ministry with No Intentions of Returning

There may be other reasons that might warrant the surrender of ordination. The important thing is to be a man of integrity and do what is right, even if it means personal embarrassment, failure, or loss. Let’s pray that this will never happen.

C. Mentor Others

Finally, you should make a commitment now to mentor other potential ordination candidates in the future. Make an investment in others that godly men have made in your life. Never be too busy to pass the torch on to the next generation of Church leaders. 

CONCLUSION

Thank you for utilizing the Busy Pastor’s Ordination Resource. It is my prayer that this tool has been of assistance as you have sought the noble process of ordination. Please contact me if you have any suggestions that will make this resource a better one. In the meantime, may God richly bless you, your family, and your current and all future ministries.  

George Stephens
April 1, 2006

gstephens@forkedRiverBaptist.com
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APPENDIX 1

A SAMPLE INDIVIDUAL CHURCH POLICY FOR ORDINATION

(First Baptist, Doylestown, PA)
Definition and Purpose of Ordination - Ordination is a formal recognition of the call of God upon a man's life to some aspect of full-time, life-long, pastoral ministry.  The ordination service sets that individual apart for ministry through prayer accompanied by the laying on of hands.

We understand this to be the biblical responsibility of the local church as seen in 1 Timothy 2:7 and Titus 1:5 ("appoint" is the Greek word for ordain).

I.  Qualifications for Ordination
1. The candidate must be a male who clearly demonstrates the qualities of a Christian leader. (1 Timothy 3 and Titus 1)

2. The candidate must provide testimony of God's calling of his life as well as give evidence of experience and acceptance in ministry.

3. The candidate shall have a minimum of college education as well as a working knowledge of biblical theology. Seminary training is preferred.

II.  The Preliminary Procedure for Ordination
1. The candidate shall either approach the leadership of the church or the leadership may approach the candidate with the ordination challenge.  Interviews with the pastor and/or Board of Elders shall take place according to needs of the individual situation.

2. If appropriate, the candidate may be asked to preach to the congregation to demonstrate giftedness and development.

3. After a vote of the Board of Elders, the Elders shall make a motion to the congregation to call a council of ordination.

4. At the approval of the congregation, a council shall be called to examine the candidate.

III. The Formal Procedure of Ordination

1. Upon successful completion of the Preliminary Procedures, the candidate shall be examined by a council of pastors and layman (numbering not less than five in addition to the moderator and secretary) who have a thorough understanding of biblical doctrine. The council shall probe areas of testimony of salvation, call to ministry, Bible doctrine and practical issues of ministry.

The candidate shall supply a lengthy statement of testimony concerning salvation, call to ministry, and doctrinal beliefs. The paper may also contain positional papers on issues of current significance to ministry (divorce and remarriage, spiritual gifts, etc). The doctrinal section shall cover all the major areas of Bible doctrine.

In order for the candidate to be recommended to the church, there must be at least a three-fourths majority vote.

2. Upon recommendation of the council, the church shall proceed with a service of ordination.  A service shall be planned taking into account the suggestions of the candidate where possible.  An offering may be received at the conclusion of the service to help the newly ordained man continue building a theologically sound library.

IV.  A Suggested Agenda for the Ordination Council
Opening prayer

Welcome and Introductions (host pastor)

Introduction of the candidate (and wife if possible)

· Church Constitutional provision

· Purpose of Ordination

· Purpose of the council

Motion to call the council into being (by host pastor as pro tem moderator)

Election of the moderator

Election of the secretary

Listing of council participants

Ground rules of the Moderator

· Proceed with one section of the statement at a time?

· Division of the statement into equal time segments?

· Assigning of council members question certain areas?

· Will there be a break?

· Others?

Distribution of extra copies of doctrinal statement

Examination of the candidate's salvation testimony

Examination of the candidate's call to ministry

Examination of the candidate's doctrinal positions

Examination of other related issues

Vote to conclude questioning of the candidate

Dismissal of the candidate (and family members)

Motion concerning the candidate

Discussion and vote concerning the candidate

Report results of the council to the candidate

Time of instructing the candidate

Motion to close the council

Signing of the ordination certificate

Prayer

V. Items to Include in the Ordination Service
In addition to other elements of the formal service, the following elements should be present.

Reading of the minutes from the council

Recommendation of the council

Charge to the candidate

Ordination message

Vows for the candidate

Ordination prayer and the laying on of hands

Benediction (by the newly ordained man)

VI.  Review of Past Ordinations
1. A person leaving the ministry should surrender his ordination to the church if he does not expect to return to full time pastoral ministry in the future. If he would do so, and then re-enter the pastorate ministry, the Board of Elders may reinstate his ordination. The exception to this shall be retired pastors.

2. In the event of a church ordained man experiencing church discipline, the ordination may be recalled and nullified. Once restoration is complete, ordination may be reinstated by the Board of Elders.

3. Should the ordained man change any major doctrinal position at any time in his life, he is obligated to notify the church.

APPENDIX TWO

A Sample Ordination Paper

Ruben Cabrera followed an early format of this guide in constructing his ordination paper.  He agreed to let us use his paper as an example for your review.  His positions within this paper are his own and not necessarily the positions of MACBA or of the author.  Our purpose in presenting this paper is to showcase the style and structure of a well prepared paper.  We thank him for his permission to copy his work.

Ordination Paper
Ruben A. Cabrera

Associate Pastor - First Baptist Church

700 Main Street

Toms River, New Jersey  08753

732-349-0745

I. Statement of Conversion 


I grew up in a non-Christian home.  My mother and father, though not having strong spiritual convictions themselves, felt it necessary that I and my siblings go to church.  They would take us each Sunday morning to the Baptist church around the corner.  Little did they realize the profound effect these people would have on my life.


When I was six years old at Hydewood Park Baptist Church in North Plainfield, New Jersey, a Sunday School teacher shared with me the need for a personal relationship with Jesus.  She explained how I was a sinner and was separated from God by this sin.  She also shared how Jesus had died, was buried and rose the third day for the sin of boys and girls just like me.  After hearing this, I realized my need for Christ.  That day, Mrs. Bonnie Hack, my Sunday School teacher, led me to Christ.


As I grew up though, my Christian life was more mechanical than personal.  It seems that being saved at a young age, I never understood all of the implications of the wonderful thing God had done for me.  I came to realize that I did not simply do Christian things, but that Christ had changed my heart and given me new and growing desires to please Him.  On a junior high retreat, the Lord opened my eyes to the wonderful thing that he had done for me those several years ago.  I realized I shared an intimate relationship with a personal God who loved me in a personal way.

II. Statement of Call to the Ministry


From that junior high retreat on, things were quite different.  The Lord began to give me opportunities to serve Him.  I started helping in the church by teaching missionary stories during the Junior Church hour.  The people in the church were happy to give me things to do.  I taught Sunday School, Vacation Bible School, and helped in the church office among other things.  My mother even began coming to church and rededicated her life to Him.  Subsequent to this, I spent two summers working with Child Evangelism Fellowship teaching and as a counselor at a Christian camp.


I loved serving the Lord.  I found, as I gave myself to Him, there was fruit in my life and the lives of others.  I desired more and more to serve the Lord and His people.  I can remember watching the pastor every Sunday in hopes that the Lord would allow me to serve Him in that way some day. My Youth Pastor, Gordon Schuit, shared this vision with me and allowed me to teach in youth meetings and arranged opportunities for me to preach under His supervision at a home for the elderly.


As high school drew to a close, I needed to begin thinking long term about what the Lord would have me do with the life he had given me.  Inside, I desired nothing, but to serve the Lord.  I sought the counsel of my pastors, friends and family.  After much prayer, I applied and was accepted at Columbia Bible College.  It was there that I met my wife, Debbie.


During the summers of my college years, I served on staff at my home church.  This helped solidify my call and gave me opportunity to explore my gifting and gain experience.  The burden of these men for the people of God and their desire to see the people grow strengthened my resolve to enter the pastorate.  I graduated from Columbia in the spring of 1987 and continued my studies at Columbia Biblical Seminary in the fall working on a masters degree in Old Testament.  The pressures of a long engagement, educational burn-out, and the desire to be in full time ministry caused me to put off finishing my degree until the future.  I began applying for positions in churches and Debbie and I were married in the fall of 1988.


Debbie and I lived in New Jersey following our marriage.  My home church provided a home for us and a place of ministry for the interim.  The position grew with the resignation and move of the senior pastor. When they called a new senior pastor, the Lord opened the door and a call came from United Baptist Church in Old Town, Maine in the winter of 1990.


My time of service ended there in the fall of 1995 as the Lord led us back to New Jersey to complete my seminary degree.  I have been at First Baptist Church of Toms River for ten years.  I completed my master of divinity degree from Bethel Seminary in the spring of 2003.  The struggles, challenges and rewards have been great and I can say that I truly have no desire but to serve the Lord’s people.  I am excited about what the Lord has done and will continue to do in and through my life.  My prayer is that He would find me faithful.

III. Statement of Character

Perhaps this is the hardest area to look at because it calls for so much introspection and examination.  As they say though, “the unexamined life is not worth living.”

1. Personal Strengths


As I consider the qualifications laid out by the Lord through the Apostle Paul in I Timothy 3 for shepherds of the church, I see my strengths lying in the areas of being “blameless” or “above reproach” and being “apt to teach”.  Understand, by being blameless I am certainly not claiming to be perfect, for I do not believe this is what is meant by verse 2.  If it were, no one would qualify.  I can say however, that my character is that of a consistent, mature Christian giving no occasion for public reproach.  I seek to live and minister in such a way as to not be justly open to moral censure or criticism.  With regard to teaching, I believe the Lord has gifted me in this area and it is something I do fruitfully.  I am able to communicate in a way that is engaging, objective and non-threatening.  I do not look for arguments, but know the Word so that I am able to refute false doctrine.

2. Personal Weaknesses


If I were to identify my greatest weakness, according to I Timothy 3, it would be in the area of “self-control” or being “sober” in verse 2.  I do not generally struggle with things in this area, but have struggled with my weight and controlling it.  I am currently on a diet and have been going to a fitness center.  I have further made myself accountable to two men for this area of my life.  I do not believe my weight problem has hindered my ministry to date and consider myself to be in good to excellent health.  I do believe though it does not honor God to be overweight or show a good example of stewardship for this temple of the Holy Spirit. 

3. Spiritual Gifts


I believe my strongest gifts to be those of pastoring, teaching and governments.  Although I see the potential for others these are the ones I am using most fruitfully.

5. Personal Spiritual Habits


I seek to set aside time daily apart from message preparation for God to speak to me personally and for me to speak to Him.  For several years, I have used Ligonier Ministries’ TableTalk devotional because of its depth.  I use the reading schedule along with each day and also add a chapter in Proverbs along with this.  I love to read so I also incorporate other reading into my personal time.  I enjoy John Piper, A.W. Tozer, Dallas Willard and Richard Foster to name a few.  I particularly enjoy reading in the classics whether they be Puritan or more ancient writers.  As I spend time in the Word, I try to carry away what Francis de Salle called a “spiritual bouquet” to apply to my life that day.
5. Marriage and Family Issues


When it seems there are never enough hours in the week to finish the things you need to get done much less the things you want to, often times your family life suffers. I have tried very hard over the past years of ministry to keep a good balance in these areas.  I have employed several techniques in order to try to ensure that this happens.  First, I seek to keep track of office hours and be home for meals.  My family needs to know that unless there is an emergency they can count on certain times when I will be there.  Second, on weeks when I know that I will be out several nights or gone on a trip for several days, I seek to compensate for that time in the coming week.  My present position allows me the freedom to do so.  Third, I schedule nothing on my day off, if at all possible.  At times I will change my day off to allow uninterrupted time with my family.  I have also found it helpful to get out of town on these days.  Finally, I try to clear my calendar with my wife and listen to her when she sees things are out of balance.  She is a better judge often of how I balance my time than I am. I respect her opinion.


Practically speaking, I love my wife and family more today than yesterday, and not as much as I will tomorrow.  As I have grown in my relationship with Christ, so has my ability to be a godly, loving father and husband.  We pray together as a couple and with our children.  We seek to be biblical in our discipline and stewardship of their young lives.  We are often surprised and pleased at their growth and sensitive hearts.
IV. Systematic Theology

A.  Bibliology/Prolegomena

The Bible is divided into two great parts: the Old and New Testaments.  The Old Testament contains 39 books and the New Testament contains 27 books.  While it is true that the Bible is a book of books, it must be understood that it is a divine revelation and in this sense is one book with 66 chapters.  The canon of Scripture was determined by God as He guided the church and councils.  They looked for redemptive proclamation, apostolic or godly authorship, content consistent with truth and a general acceptance of the people of God.  I reject the commonly called Apocryphal books as being part of the Bible and believe the canon of Scripture to be closed (I Cor. 13:8-12; Rev. 22:18-19).

The Bible is God’s Word recorded by human authors.  These men and texts were inspired and guided by the Holy Spirit even as they wrote with their own personal style  (II Tim. 3:16; II Pet. 1:20-21).  This inspiration guaranteed that the original manuscripts produced by these men would be error free and therefore completely reliable.  They were not simply completely reliable but also complete in that they lack nothing God intended to be included nor have in them anything God did not desire.  

I believe the inspiration of the Spirit was plenary in that it includes the whole of Scripture and verbal in that it includes every word. This stands against the idea that the Spirit placed the ideas or thoughts in the writer’s minds (I Cor. 2:13).  Because all Scripture is inspired, the believer as well as the Church, turns to the Bible for guidance for faith and life. (II Tim. 3:17). 
The Bible as God’s revelation is authoritative in that what it tells us is accurate and trustworthy.  This does not mean that everything recorded in Scripture is true, but that it is an accurate record of the incident or statement.  An example of this would be Satan’s conversation with Eve in the Garden or Peter’s advice to Jesus concerning His death (Gen. 3:4; Mt. 16:22). One must examine the context and the whole of Scripture to determine the plausibility of questionable statements.

The Bible is divine revelation in that it has given to man a revelation of who and what God is, who and what man is, and what God has done.  It is true in all it affirms concerning doctrine, history, morality, social and physical life (Mt. 4:4; Gal. 3:16; Num. 23:19; Rom. 3:4; Tit. 1:2; Heb. 6:18).

To interpret Scripture, I follow a literal, historical, grammatical method.  If things are clearly symbolic, I take them as such.  I trust the illumination of the Spirit to guide and give understanding (Jn. 16:13; I Cor. 2:11-12).


B.  Theology Proper
I believe in God.  The Scriptures assume the existence of God (Gen. 1:1). Only the fool says in his heart there is no God (Ps. 10:4, 14:1).  He is a Spirit and invisible (Jn. 4:24, 1:18; I Tim. 6:16).  He is personal and displays the characteristics of intellect, feeling and will (Rom. 8:14-15; Jer. 31:3).  He is from eternity and has always existed (Ex. 3:14).  He never changes nor do His purposes (Mal. 3:6; Jas. 1:17).  

The attributes of God are those characteristics that are distinguishing of His substance. They characterize His essential being. The categories we will use are non-moral and moral. God's non-moral attributes include the following: self-existence (Ex. 3:14; Acts 17:25), eternality (Ps. 90:2, 93:2, 41:13, 100:5; Eccl. 3:14; Jer. 10:10), omnipresence (I Kings 8:27; Jer. 23:23; Ps. 139:7-10), immutability (Jn. 1:17; Mal. 3:16; Heb. 1:12, 13:8; Num. 23:19), omniscience (Ps. 147:5; Heb. 4:13; Rom. 11:33; Acts 2:23), and omnipotence (Gen. 17:1; Jer. 32:17; Job 42:2; Mt. 19:26). His moral attributes include: love (I Jn. 3:17,18, 4:8,16; II Cor. 13:11; Rom. 3:24,25, 5:8; Mt. 5:44,45), holiness (Lev. 11:44; Is. 40:3,5; Rev. 5:11), righteousness (I Jn. 1:9; I Tim. 4:8; II Thess. 1:6-8) and truth (Jn. 14:16; Tit. 1:2; Heb. 10:23).

God has chosen to reveal Himself to man in several ways.  One way is through what is called general revelation.  General revelation is not sufficient for salvation but is sufficient to leave man without excuse (Rom. 1:20).  General revelation is that which is found in nature, history and the conscience of man. It is revelation, which is addressed and accessible to all people.  Men have always seen in nature a revelation of God (Job 12:7-9; Ps. 8:1-3; 19:1; Is. 40:12-14, 26; Rom. 1:19).  God has continually been involved in the affairs of men (Ps. 75:6).  The Bible speaks of the involvement of God in the working of nations (Josh. 24:2; Ex. 9:13-17; Jer. 51:1-4; Dan. 8:1-21).  The conscience is our internal judge.  It helps us discern whether our course of action is in keeping with moral standards.  It is this sense of wrong and right that points to God (Rom. 2:14-16).

God also speaks through special revelation.  Special revelations are the acts of God through which He makes Himself and His truth known. These “special” manifestations of God may lead to salvation.  Special revelation includes His direct speaking to men, the person and work of Christ, the Incarnate Word, or His written word (Jer. 1:4-9; Acts 9:4-6; Jn. 1:14; II Tim. 3:16).  We find all of these exemplified in God's revelation of Himself through the Bible.

God has revealed Himself as one essence, but as three in personal distinctions; Father, Son and Holy Spirit, each co-equal and co-eternal. Though the word "trinity" is not found in the Bible it was used in the early church to designate the "Three in One" and "One in Three." 

Scripture is clear that there is one true God (Dt. 6:4; Jas. 2:19).  We see the Father, Son and the Spirit separately referred to as God (Rom. 1:7; Jn. 1:1; Acts 5:3,4). In the baptismal formula in the Great Commission, Jesus speaks of all three persons (Mt. 28:19). At Jesus’ baptism the three persons of the Trinity are distinguished also (Mt. 3:16-17).

The Trinity can be found in the Old Testament.  Plural pronouns and nouns point to a plurality of personhood. The "angel of Jehovah" is spoken of as God, but is also distinguished from God (Gen. 16:7,13, 48:15-16, 22:11-12; Jud. 13:20-22; Mal. 3:1).  The Holy Spirit is also distinguished from God in certain places (Ps. 51:11; Gen. 6:3; Ezek. 2:2). The Trinity is seen acting in the redemption of God’s people (Is. 48:12-16).

God has stepped into time and created this universe of which we are a part (Eph. 3:9; Col. 1:16,17; Heb. 11:3).  I believe that creation is the free act of God by which He made without the use of existing materials the whole visible and invisible universe. The account of this work of God is found in Genesis 1 & 2. This creation was ex nihilo, that is, from nothing.  Creation is not the fashioning of pre-existing materials, but is a making of that to exist which once did not exist, either in form or substance.

I reject any theory of progressive creation or those that would involve the agency of evolution to bring about the desired result.  I do not believe that the days spoken of in Genesis are figurative days.  Nor do I believe that there are vast ages in between the literal days. I believe that a literal interpretation of the Hebrew word for day, yom, is the most consistent reading of Genesis 1.  

The creations of God are not without design and purpose. This is why God still intervenes in providential and preserving power (Neh. 9:6; Col. 1:17; Heb. 1:3; Isa. 40:26, 6:5; Dan. 4:37; Ps. 103:19). He continues to guarantee that His creation, which includes His Word, will stay in existence and continue to accomplish the plan He has for it.


C.  Christology
I believe that Jesus Christ is the eternal Son of God (Jn. 1:1-3).  He was present at creation and active as Creator (I Cor. 8:6; Col. 1:16).  He was with God before the foundation of the world (Gen. 1:26; Jn. 17:24). Jesus himself affirms His pre-existence (John 8:58). 

The Scriptures teach that Jesus was born of a woman - the virgin Mary (Lk. 1:30-38, 2:1-20).  Jesus grew in wisdom and understanding, as he got older (Lk. 2:40,52,56ff).  He had the appearance of a man and was a man (Lk. 24:13; Jn. 20:15).  Jesus is seen hungering, thirsty, being weary, and sleeping (Mt. 4:2; Jn. 19:28, 4:6).  Jesus spent time with sinful people, underwent temptation and yet was without sin (Heb. 4:15; I Jn. 3:5).  Scripture says that Jesus was God and as such could not be tempted (Jas. 1:13).  The humanity of Jesus made it so that He could have sinned while the deity of Christ assured that He would not.  This does not mean that the temptations were fake or unreal.  Jesus was tempted so that He might help us in our temptation (Heb. 2:15). 

The deity of Jesus Christ is seen in both direct and implied statements in Scripture.  Jesus is given divine titles (Jn. 1:1, 18, 20:28; Heb. 1:8; Rom. 9:5; Tit. 2:13; Mt. 16:16, 8:29, 14:33; Rev. 1:17, 22:13; Is. 9).  Jesus is seen as equal with the other members of the Trinity (Jn. 1:1,2, 8:58, 13:3, 17:5; Col. 1:15-19; Heb. 1:3, 13:8).  Jesus accepts the worship of others (Jn. 4:10, 20:28; Lk. 24:52, 5:8; Mt. 14:33) and God the Father says that we should worship the Son (Jn. 5:23,24).  Jesus possesses the qualities and attributes of deity (Jn. 1:1, 8:5, 17:5; Phil. 2:6; Col. 1:16,17).  Jesus has life giving power (Jn. 1:4, 17:3-5, 10:17,18, 5:21,26).  Jesus does the work of God in that He is the Creator and holds all things together (Jn. 1:3; Col. 1:16,17; Heb. 1:10).  He forgives sins (Mk. 2:5-10) and is the Judge of the world (Mk. 2:5-10; Jn. 5:22).  Jesus also claims and demonstrates the attributes of God: omnipotence (Mt. 28:18), omniscience (Jn. 16:30) and omnipresence (Mt. 18:20, 28:20; Eph. 1:23).

Jesus Christ has two natures: one divine and the other human. These two natures are united in Christ without compromising or diminishing either.  Jesus is of the same substance as God the Father and the same substance as man.  The New Testament always assumes that this union is a fact but never offers an explanation for this mystery.  When Jesus became man, He did not become less than God (Phil. 2:5-7).  He chose not to exercise those godly attributes on earth other than at the pleasure of the Father.  

Jesus Christ provides salvation through His death.  The death of Christ was the reason that He came (Heb. 2:14; I Jn. 3:5).  The death of Christ is fundamental to the Gospel (I Cor. 15:1-3).  Christ’s death was a propitiation and brought reconciliation (Rom. 3:25; I Jn. 2:2; Heb. 2:17; Rom. 5:10; II Cor. 5:18,19; Col. 1:20). Christ’s death was a ransom (Mt. 20:28; I Pet. 1:18; I Tim. 2:6).  Christ’s death was substitutionary (Isa. 53:6; I Pet. 2:24, 3:18; II Cor. 5:20). 

Christ’s death was for all people (Isa. 53:6; I Tim. 2:6; I Jn. 2:2; I Cor. 8:11; Rom. 14:15).  Yet other passages speak that His death was only for those who had or would one day put their faith in Him as Savior (Jn. 10:15, 26, 29, 17:9; II Tim. 1:9; Eph. 5:25-27).  According to I Timothy 4:10, Christ died for the elect. I believe the atonement is sufficient for all but it is only efficient for those who God quickens to believe. The atonement as the basis for God’s dealing with men is unlimited, but the application is only for those who are the elect in Christ. You might say He is potentially the Savior of all men (I Tim. 1:15), but effectually the Savior of only the believers (I Tim. 4:10).

The resurrection of Jesus holds a unique place in Christianity.  This was a bodily resurrection leaving us with the empty tomb (Mt. 17:23,28:6; Mk. 16:6; Jn. 10:1,2; Lk. 24:3,12,39).  People saw Christ after the resurrection and recognized Him (Jn. 20:27).  The largest gathering to see the resurrected Christ was over five hundred (I Cor. 15:3-9).  The resurrected body of Christ was a real body. It was composed of flesh and bones (Lk. 24:36).  It could be touched and bore the marks of His death (Jn. 20:20, 24-29).  At the same time, it was more than a regular body. It could pass through barred doors and become unrecognizable (Lk. 24:13-16; Jn. 20:19). For Christ the result of the resurrection is His declaration to be the Son of God.  The resurrection does not make Him the Son of God, but provides the reasonable ground to allow us to declare Him to be (Rom. 1:4). Other verses put the validity of the ministry and power of Christ on His resurrection (Mt. 12:38-42; Jn. 2:13-22).

Following a brief time of earthly ministry, Christ visibly ascended bodily into heaven (Acts 1:9-11; Lk. 24:50).   In heaven, He is exalted and given a place of power at the right hand of God (Phil. 2:9; Eph. 1:20,21; Heb. 1:3, 2:9).  Christ predicted this and Peter and Paul spoke of it (Jn. 6:62, 20:17, 13:1, 15:26; Eph. 4:8-10; Phil. 2:9; I Pet. 3:22).  In this exalted place, Jesus is seated at the right hand and carries out His intercessory ministry for believers (Heb. 4:14, 2:2-10, 6:20, 7:21).  


D.  Pneumatology

The Holy Spirit is the third person of the Trinity.  As a person, He has a will (I Cor. 12:11).  He is thoughtful and cognizant as the Father knows His mind (Rom. 8:27).  The Spirit has the capacity for knowledge and communication (I Cor. 2:10,11,13).  The Spirit is loving and good in His dealings with the sons of men (Neh. 9:20; Rom. 15:30).


 The Holy Spirit displays personhood in His actions.  The Holy Spirit teaches and brings spiritual things to our remembrance (Jn. 14:17; Lk. 12:12).  He leads and directs us (Acts 8:29).  He helps us in the midst of our infirmities interceding on our behalf (Rom. 8:26).  He calls people to ministry and service appointing and designating leaders (Acts 13:2,4; 20:28).  He convicts of sin (Jn. 16:8).  He can be grieved (Eph. 4:30).  He can be insulted and angered (Heb. 10:29).


The Holy Spirit is divine.  Peter points out that Ananias, when he lied to the Spirit, lied to God (Acts 5:3,9).  A similar equating of the Holy Spirit with God is found when Paul points out that we are the temple of God and then later declares that we are the temple of the Holy Spirit (I Cor. 3:16, 6:19).  


The Holy Spirit has divine attributes and performs divine acts. The Holy Spirit is omnipresent (Ps. 139:7-10; Jn. 14:17).  He is omniscient (Heb. 9:14; I Cor. 2:10,11).  He is all-powerful and immutable (Acts 1:16; I Cor. 2:10). The Holy Spirit played a major role in creation (Gen. 1:2; Job 33:4; Ps. 104:30). He works in making possible our salvation (Jn. 3:8; I Pet. 1:2) and the resurrection of the Son of God (Rom. 8:11). He is co-equal with the Father and Son (Mt. 28:19; I Cor. 12:12:4-6; II Cor. 13:14).  


The Holy Spirit works in the life of the believer.  The Holy Spirit plays a key role in bringing us into union with Christ (Tit. 3:5; I Cor. 6:11).  The presence of the Holy Spirit in the life of the believer is the proof that union has been established (Eph. 1:13,14; I Jn. 3:24).

The Baptism of the Spirit is mentioned seven times in the New Testament (Mt. 3:11; Mk. 1:8; Lk. 3:16; Jn. 1:33; Acts 1:5; 11:16; I Cor. 12:13).  The baptism of the Spirit was a “church baptism” not an individual baptism (Acts 2:17; Joel 2:28).  This was seen on the day of Pentecost in fulfillment of the promises of John the Baptist and Jesus (Acts 2; Jn. 7:37-39; Acts 1:4-5).    Peter refers back to Pentecost for its fulfillment (Acts 11:15-17).  The Holy Spirit had come to make His home in the Church in a distinct way and empower the believers for ministry.  The divine phenomenon was duplicated in the eighth, tenth and nineteenth chapters of Acts to reveal that the Samaritans, Romans and Greeks were also included in the plan of God and full members of the body of Christ (Eph. 3:6; Rom. 15:27). All who receive Christ and become members of His body become partakers of that baptism and are indwelt with the Holy Spirit.

Being filled with the Spirit is distinct from baptism of or with the Holy Spirit.  While the baptism was a once for all experience, the filling is to be a continued, oft-repeated experience or characterization of life (Eph. 5:18; Acts 4:3,8,31; 13:9,52). To be filled with the Spirit means to be under the Spirit’s control.  In the case of Ephesians 5:18, it means not to be controlled by drink, but by the Spirit.  The word used in Ephesians 5:18 is a present passive imperative.  Being filled is a progressive, on-going act that we let be done to us as commanded.  We must allow the Spirit to have full control of our life.  There can be no such thing as receiving more of the Holy Spirit for He is a person and one either has Him or does not.  The issue is how much of us the Spirit has.


At the moment of conversion, the believer receives at least one spiritual gift.  There are four primary passages related to gifts that the Spirit gives (I Cor. 12,13,14; Rom. 12:1-8; Eph. 4:1-16; I Pet. 4:7-11).  The Holy Spirit gives all of the gifts necessary to accomplish His work in the local church (I Cor. 12:3-8).  These gifts given to the members of the body emphasize service to the body from the highest motivation, which is love.  Our gifts will differ with each member taking his God-given place in the body with the opportunity to serve in a unique way.  When one does not exercise their God-given gifting, the body as a whole is weakened.


Gifts are different than fruits of the Spirit.  Gifts are related primarily to the body of believers while fruits are related to individuals.  Character is the major issue for fruits while ministry is the concern for gifting.  While all of the believers are to bear all of the fruits of the Spirit, no believer will exercise all of the spiritual gifts (Gal. 5:22-23).  The scriptural ideal seems to be the exercise of the gifts of the Spirit concurrent with the expression of the fruits of the Spirit.


I believe that the sign gifts are no longer given to believers, but I believe that God continues to do the miraculous.  Sign gifts would include miracles, healing, tongues and the interpretation of tongues.  The early Christians were given signs and wonders to verify their witness to the work of Christ. This miraculous witness was primarily to the Jews who sought signs and wonders (Isa. 28:11,12; Mt. 12:38; I Cor. 1:22, 14:22).  This gifting ceased after the first generation and establishing of the canon of Scripture (Heb. 2:3-4; I Cor. 13:8-11).


E.  Anthropology

Man is the handiwork of God (Ps. 8).  The Bible asserts that man was created by God (Gen. 1:26,27, 2:21-23; Acts 17:26). I believe Adam was created a full grown adult and Eve was miraculously taken from his side (Gen. 2:22). 

I believe that the human race is one race descended from two human beings, Adam and Eve. We are the children of that pair and have a common nature with them (Gen. 2:7,22, 3:20, 9:19; Rom. 5:12,19; 1 Cor. 15:21). 

I believe man is composed of three parts. One is material and the other two are immaterial in nature. The material is his body.  The body is that part of man that interacts with the physical world. The immaterial is his soul and spirit.  The soul deals with man’s intellect and will while the spirit deals with the spiritual realm.  I consider myself a trichotomist.  I do not see this as a critical issue and see validity in other perspectives.
In Genesis 2:7, God breathed into man the “breath of life”.  The word for life used there is plural. I believe this denoted an immaterial plurality.  Paul states that man has both a spirit and soul in a physical body (I Thess. 5:23).  Dichotomists speak of the soul and spirit being the same.  However, Hebrews 4:12 speaks of the separation of soul and spirit.  This would not make sense if they were truly the same.  Other Scriptures speak of these three parts as constituting the whole person (Mk. 12:30; I Cor. 2:14, 3:4).  Logic would also seem to dictate that if the Creator where tripartite and made something in His image that His creation would also be tripartite.  

The Bible teaches that man was created in the image of God (Gen. 1:26, 9:6). This separates men from all created being. In fact, man being made in the "image and likeness of God" is fundamental to His dealings with him (Eph. 4:21-24; Col. 3:10; 1 Cor. 11:7).  There is a mental likeness (Col. 3:10; Gen. 2:15,19,20).  There is also a moral and spiritual likeness. Man has a "natural sense" of righteousness and holiness (Eph. 4:24; Eccl. 7:29; Gen. 1:31).  There is also a social likeness. Man, as God, desires companionship and relationship (Gen. 2:16-18).

God having created man after His own image entered into a covenant with Adam and Eve. God would provide eternal life for them with the condition that they be perfectly obedient to Him, their Creator. The penalty for disobedience was death.  After an undetermined amount of time, disobedience entered the picture.  When Adam and Eve disobeyed the Word of God, he entered into sin. The relationship he once had with God was broken (Gen. 3: 7-8,23; Rom. 3:10-23, 5:12-19). 


F.  Hamartiology
When man disobeyed God’s Word, he entered into sin.  The third chapter of Genesis gives the best account of the tragedy.  It is also found in Romans 3:10-23, 5:12-19, and I Timothy 2:14.  It should be noted that these verses do not necessarily explain how sin got into creation, but simply entered the human race.  Sin had already entered creation through the fall of Satan and his rebellion.  These verses are commentary on the spread of the plague of sin through creation.  

Adam and Eve were free to say no to the temptation of the serpent.  Their sin was purely of their own choice.  It was a voluntary act of the will.  Adam and Eve being perfect to this point were enticed from without for they knew nothing of sin and its consequence. Sin is the elevation of self will over the divine will of God. It is choosing my way, when I ought to choose His way. Adam and Eve chose to follow Satan and his leading rather than the leading of God. The results of their choice had devastating consequences for themselves and their children. 

For Adam and Eve, the results of their choice left the ground cursed, pain in childbearing, subjection of the woman to man and both physical and spiritual death (Gen. 3:2,16,17,19). Along with this also came a fear of God, shame because of sin and their being cast-out of the garden (Gen. 3:8-11,22-24).  We face these same consequences.

Each succeeding generation has known the effects of the decision made that day by Adam and Eve. As Adam’s children, his sin is imputed to us. Our entire nature is as corrupt as his had become (Eph. 4:18; 1 Cor. 2:14; Jer. 17:9,10; Tit. 1:15; Rom. 7:18). The sin nature renders us totally depraved and degenerate (Rom. 5:19).  Man is unable to save himself without the intervention of God.  All men are sinners before God (Rom. 3:23, 6:23; Isa. 53:6; Ps. 14). All men might not sin to the same degree, but the fact of sin remains. It is not acts of sin but the fact of sin, which separates us from God and sentences us to a Christ-less eternity.


F.  Soteriology

The fall of man has separated the human race from God.  Man is unable to save himself (Eph. 2:8-9).  Apart from God’s grace, man is condemned and destined to hell (Rom. 3:10-12,23; Jn. 3:18).


God’s grace comes to men in two ways: common and special or irresistible.  Common grace is given to all people and is seen in His restraint of sin, maintaining of order and beauty and provision through creation (Ps. 145:8-9; Mt.. 5:45; Rom. 2:5; Heb. 9:27).  Irresistible grace is limited to those who come to Christ as Savior.  It is the work of the Holy Spirit that wakes them up to their sinful condition, reveals to them the work of Christ on their behalf and enables them to respond to the calling of God (Jn. 16:8-11; I Cor. 2:10; Acts 2:41, 17:4; Jn. 17:4; Rom. 3:22).

I believe Scripture gives us enough to propose an order but not enough to be dogmatic.  I suggest the following order while defining the terms:  1. election - God chooses those who will be saved based on foreknowledge and foreordination (Rom. 8:29).  2. calling - Those chosen are called to accept the salvation offered (Rom. 8:30).  3. regeneration - The divine work of the Spirit which enables the individual to respond to the invitation of God (Jn. 1:13, 6:44; I Cor. 12:13; II Cor. 5:17).  4. conversion - The response of the individual to the invitation to salvation.  It is made up of repentance and faith.  Repentance is turning from sin or changing one’s mind about sin and their responsibility to God (Acts 2:38; II Cor. 7:10).  Faith is the confidence we have in what Christ has done to secure the forgiveness of our sin (Acts 11:18, 18:27; Rom. 12:3). Faith is the tool through which we receive the grace of God (Eph. 2:8,9).  Upon conversion a person can be called saved and is adopted into the family of God (Jn. 1:12; Gal. 4:6; I Jn. 3:1).  5. justification - The forgiveness of sin received through the imputation of Christ’s righteousness (Rom. 3:24, 8:30). Justification is the declaration of God that a sinner has been acquitted of their sin through conversion.  6. adoption - The positional change from being an estranged child of God to being a son or daughter in fellowship with God (Gal. 4:5; Rom. 8:15,23; Eph. 1:4,5).  7. sanctification - The setting apart of our lives for the pleasing of God through holy living (II Cor. 3:17,18; Eph. 2:10).  8. perseverance - The security of an individual in their relationship with God because of God’s ability to keep them even if they experience times of failure and lapse (Rom. 8:38,39; Phil. 1:6; I Pet. 1:3-5).  While the back of the sin nature was broken on the cross, it is still active in the believer (Rom. 6:10).  Through the power of God’s Spirit, we are able to persevere and grow in holiness (Rom. 8:4; Gal. 5:16,17).  The process of being made holy will continue here until we enter God’s presence (I Jn. 3:2).  9. glorification - the end result of salvation as we lay hold of all that God has desired for us (Rom. 8:30). Glorification is the ultimate goal of salvation where the believer is brought into a state of perfection morally, spiritually and physically (Rom. 8:17,23,30; I Cor. 15:42-45; II Cor. 5:2-4).  In this state the saved individual will be able to fellowship and worship God directly for all eternity.  

Old Testament and New Testament saints are saved by faith (Rom. 3:21-26; Gal. 3:6).  No one could keep the law perfectly (Romans 3:23, 6:23). Abraham’s faith was credited to him as righteousness in God’s sight.  Faith is the same way a New Testament believer receives grace (Eph. 2:8-9).


G.  Angelology


Angels are a creation of God (Ps. 148:2-5).  The creation of the angels happened prior to the rest of creation (Job 38:4-7).  It is not know how many were created but it is considered a great number (Dan. 7:10).  Man was created lower than the angels, but will be higher than the angels at the consummation of all things for we will judge them (Ps. 8:5; Heb. 2:7; I Cor. 6:3).


Angels are incorporeal and are therefore called “spirits” (Heb. 1:7). At times though, they do take upon themselves human form (Gen. 18 & 19).   They are stronger, more knowledgeable and noble than man, but not equal with God (II Sam. 14:20; Ps. 103:20; Job 1:7). 


Many angels chose to follow Satan in his rebellion against God and thus sinned (Ezek. 25:15; II Pet. 2:4).  As many as one third of all angels may have rebelled (Rev. 12:4). This fall happened prior to Genesis 1:1 though we do not know how much before. The fall of some of the angels created two classifications of angels: good or elect and evil or fallen.


Good angels serve as God’s messengers.  The word angel means messenger.  Good angels include the faithful angels, cherubim, seraphim, living creatures and archangels (Gen. 3:24; Isa. 6:2,6; Rev. 4:6-9; I Thess. 4:16). Each has its purpose including guarding, carrying messages, serving in worship, executing judgment, or protecting people (Rev. 5:11; Gen. 19:11; Mt. 4:6; Gen. 19:12).  Good angels will serve God for all eternity (Rev. 21:1,12).


Satan, chief of the fallen angels, is distinct from the other fallen angels because of his beauty and personality (Ezek. 25:12-14; Mt. 4:1-11).  His pride pushed him to rebel to be like God (Isa. 14:12-14).  He is known by many names Devil, Dragon, Serpent, Belial, Beelzebub, evil one, ruler of this world (Mt. 13:29; Rev. 12:3; Gen. 3:1; Mt. 10:25; Jn. 12:31; Mt. 13:19).  He is the leader of evil angels (Mt. 12:24, 25:41).


Evil angels serve many tasks.  They oppose good angels and their purposes (Gen. 10:12).  At times this happens through possession (Mt. 4:24; Mk. 5:8-14). They seek to separate the believer from Jesus (Rom. 8:38). They also do the bidding of Satan (Mt. 25:41).  The ultimate destination for evil angels and Satan is the lake of fire (I Cor. 6:3; Rev. 20:3,7-9).


H.  Ecclesiology

The New Testament speaks to the importance of the church.  It was for the church that the Son of God came and died and through the church He makes His purposes known to the heavens (Acts 20:28; Eph. 3:10, 5:25).  Through the church, God enables His children to grow and gives witness to a dark world (Acts 20:28, 1:8).  Using the words translated church in Scripture, εκκλεσσια meaning “a meeting or called out assembly” and κυριακοσ meaning “that which belongs to the Lord”, we can define the church as a group of people called out from the world and belonging to the Lord.


The universal church began on the Day of Pentecost (Acts 1:5, 2:1-4).  It will be taken to be with Christ at His return (I Thess. 4:13-18; Rev. 5:9).  Membership in the universal church happens at the same time as conversion.

Three pictures are used for the church: the body, the building and the bride.  The church is the body and Christ is its head (Eph. 1:22,23; Col. 1:18; I Cor. 12:12-27).  The church is a building and Christ is its chief cornerstone (I Cor. 3:9-17; Eph. 2:20,21; I Tim. 3:15; I Pet. 2:4-8).  The church is the bride and Christ is the Bridegroom (II Cor. 11:2; Eph. 5:25-27).

One distinction to make involves the church and its relationship to the kingdom.  The kingdom is the sovereign rule and reign of God throughout eternity. The church is not the kingdom.  The church gives witness to the kingdom through its life and is further an instrument the kingdom uses to further its purposes and expand its reign in our sinful world (Acts 20:24-25; Col. 1:13).  The kingdom has always existed, while the church is a created organism. 

Israel and the church are both referred to as being chosen by God (Isa. 43:20; Col. 3:12; II Thess. 2:13).  They are called a holy nation and priests (Dt. 7:6; Ps. 135:4; Tit. 2:14).  The church and Israel are God’s possession (Ex. 19:6; I Pet. 2:9).  

There are times the church is distinguished from Israel (I Cor. 10:32).  The church is the fulfillment of God’s promise to Israel of a covenant not dependent on the law but on grace and God’s work in hearts (Jer. 31:33-34; Ezek. 36:26-27). 

The universal church has local expressions. The local church refers to individual organized, assemblies that meet in any particular place (Acts 8:1; II Cor. 1:1).  The purpose of these is to see lost individuals become fully devoted followers of Jesus Christ.  This purpose is accomplished through ministries of evangelism, edification, equipping and exaltation (Mt. 28:18-20; Acts 2:41-47). 

There are two offices of leadership mentioned in the New Testament: elder and deacon (I Tim. 3:8, 5:17; Acts 6:3, 11:30; Tit. 1:5,7; Phil. 1:1,2).  Elders are the shepherds of the flock.  They are the pastors of the church with charge of spiritual oversight, teaching and prayer.  They should not be distracted from their task by having to minister to the temporal or material concerns of people and so those duties were given to deacons (Acts 6:1-6).  The deaconate is a cooperative and subordinate branch of church government.  Qualifications are given for these offices with the qualifications for elder being more stringent (I Tim. 3; Tit. 1).  I believe that the office of elder is gender specific to men (I Tim. 3:1-7).

The ordinances of the church are two; baptism and the Lord’s Supper.  Baptism is the immersion of the repentant, confessing believer in water symbolizing the regeneration through the death, burial, and resurrection of Christ (Mt. 3:6,16, 28:19; Acts 2:38,41; Rom. 6:4-14).  It is also symbolic of our death to sin and desire to lead a life of holiness.  Immersion is the most appropriate mode for this ordinance.  The Lord’s Supper teaches us about the broken body of our Lord and His blood shed for us (I Cor. 11:24,25).  It was instituted by Christ on the night He was betrayed and is to be observed until His return (Mt. 26:26-29; I Cor. 11:26).  The Lord’s Supper is only for those who are believers and living upright, examined lives with no known sin to deal with (I Cor. 11:27-32).


I.  Eschatology
Individual eschatology can be examined under two broad headings: death and the intermediate state.  Physical death is not to be confused with spiritual death.  Spiritual death is the condition one finds oneself in before salvation.  Spiritual death is the separation of the soul from God.  It is spoken of as being dead in trespasses and sin (Eph. 2:1,5).  Eternal death is the judgment that comes at physical death on those who have never been made spiritually alive (Rev. 20:14).  Physical death is the separation of the spirit and soul from the body (Eccl. 12:7; Acts 7:59; Jas. 2:26; Jn. 13:37; II Pet. 1:15).  The spirit and soul are immortal and as such does not die (Lk. 16:19-31; Mt. 22:32).  Physical death was pronounced as the penalty of the first sin (Gen. 2:17; Rom. 5:12,21; Eph. 2:1).  

Hades means abode of the dead.  It is a place apart from the present life into which all the dead enter.  Jesus entered Hades and so did the rich man in His parable (Acts 2:31; Lk. 16:23).  The dead find themselves in a conscious state (Rev. 6:9-11; Lk. 16:22-24).  The believers are happy and at rest in the presence of Christ (Rev. 14:13; Phil. 1:23). The unbeliever finds himself in prison (I Pet. 3:19; II Pet. 2:9).

General eschatology deals with the future events of the church. The first big event is the rapture.  The rapture is the removal of the church from the world (I Cor. 15:51-58; I Thess. 4:13-18).  This takes place prior to the tribulation period (Dan. 9:27; Mt. 24:15-25).  Believers should expect this first return of Christ in the air at any time as a fulfillment of His promise that the church will not experience His wrath (Lk. 21:34; I Thess. 5:1-9; Rev. 3:10).


The rapture inaugurates the first resurrection of the dead.  This bodily resurrection includes those church saints who have died (I Thess. 4:16-17). They will rise in new bodies to join the living church in the air.  Their bodies will be like that of Christ’s glorified body (I Cor. 15:49; Phil. 3:21; I Jn. 3:2).  The second resurrection will include Old Testament and tribulation saints (Dan. 12:1; Rev. 20:4).  This will happen at the end of the tribulation.  These saints will rise to reign with Christ in the millennium.  The final resurrection will include the lost of all time.  This will take place at the end of the millennium (Rev. 20:5,12,13). Scripture is silent on what type of bodies the lost will have.


The period between the two resurrections of the believers is called the tribulation.  It is described as a time of distress and testing (Dan.12:1; Rev. 3:10).  The tribulation is believed to be a seven year period based on the study of the seventy weeks of Daniel (Dan. 9:24-27).  During this time one world government will rule (Dan.2:31-43, 7:1-28; Rev. 13:1-10, 17:1-18, 19:17-21).  Spiritually it will be a time of deception as the Antichrist, a false messiah, will lead many astray using signs and force (Dan. 11:36-39; II Thess. 2:9-12).  He will make a pact with Israel which will be broken beginning an intense time of persecution of Israel and believers in Christ (II Thess. 2:3-4; Rev. 13:1-8).  All of this will be orchestrated by Satan who will seek to set the affairs of the world to overthrow the Son (Rev. 13:1; II Thess. 2:9-11; Rev. 16:12-16).  The tribulation culminates with the return to earth of Jesus Christ and the defeat of Satan, who will then be bound for the millennium (Rev. 19:11-20:3).


Following the tribulation, Christ will return to earth with the resurrected saints from all time to reign for one thousand years (Rev. 20:4).  God’s covenant promises will be fulfilled to Israel and all nations will be blessed (Ps. 89:30-37; Isa. 9:6-7, 11:6-9; Luke 1:32-33).  The millennium ends with the loosing of Satan who then leads nations against Christ in one final battle (Rev. 20:7-9).  


In the final judgements, the saints are going to be judged in reference to their works receiving crowns for their service (I Cor. 3:8-16; II Cor. 5:10).  This happens following the rapture before the tribulation.  Nations are subsequently judged prior to the millennium based on how they dealt with Israel during the tribulation (Joel 3:11-17; Mt. 25:31-46).  The last judgement is the judgement of the wicked according to their works.  During this time Satan is judged with his angels and sentenced along with the wicked to punishment for eternity (Mt. 13:41-42,49-50; Rev. 20:10-15).


A new heaven and earth are unveiled following the millennium and judgements.  From a new Jerusalem, God will rule for all eternity (Isa. 65:17-19; II Pet. 3:12-13; Rev. 21:1-3).  We will worship Him in his glory.

V. Current Ethical/Social Issues 


A.  Holy Living

God has called us to holy living (I Jn. 3:1-3; Mt. 5:48).  He desires that each thing done or said would be for His glory (I Cor. 10:31).  This places us in the position of choice that is not easy.  Some have sought the comfort of extremes in the midst of these choices. One extreme would be legalism.  Living daily by the letter of the law or identifying certain gray issues or actions as litmus tests for spirituality are signs of legalism.  The opposite is antinomianism, a disregard for godly standards of living.  It is the belief that my faith has secured my eternity therefore I need not be concerned with my conduct.  Neither of these are suitable options for the believer.  

Being able to make wise decisions about situations in life is a sign of maturity in the believer (I Cor. 8:9-13).  When faced with a choice, the believer may first ask whether this is truly a questionable area.  Has God spoken on this issue already through His Word or through some other agency (Ps. 119:9-11; Rom. 13:1,2; Phil. 4:9)?   If there is no guidance on the issue, the believer may then ask whether a given course of action will be best for their personal, spiritual development.  Issues of expedience, edification and conscience may be considered here (I Cor. 6:12, 10:23; I Tim. 1:5; Heb. 13:18). Believers may then consider their brothers and sisters in their decisions.  How will this choice affect those around me (I Cor. 8:1-12)?  Finally, we need to consider whether God will receive glory for this action (I Cor. 10:31).  Believers carry a testimony of Christ that is viewed by others.  We need to ask whether our choice fulfills our desire for personal pleasure or brings God glory.

B.  Divorce, Remarriage and Ministry

Marriage was designed by God to be the permanent uniting of a man and woman into one flesh (Gen. 2:21-25; Mt. 19:4-6).  This sacred union is pictured in Christ’s relationship to the Church and ought to be preserved faithfully (Eph. 5:22-33).  God hates divorce (Mal. 2:14).  He recognizes that we live in a fallen world and as a result of the hardness of people’s hearts; He allows divorce in certain circumstances (Dt. 24:1-5; Mt. 19:3-8).  Jesus permitted divorce on the grounds of sexual immorality (Mt. 5:31,32, 19:8,9).  Paul taught that a second ground was the desertion of an unbelieving spouse as a result of the believer’s faith in Christ (I Cor. 7:12-15).  Concerning remarriage, only in these two Biblical grounds of divorce and in the case of widows and widowers can a person rightfully remarry (Mt. 19:9; I Cor. 7:27-29).  Divorced people are disqualified from serving as an elder or deacon (I Tim. 3:1-13).  All other positions are left for the local church to decide.

C.  Abortion, Contraception, In Vitro Fertilization and Cloning

Life is a creation of God, which takes place at conception in the womb of a woman (Jer. 1:4,5; Ps. 139:13ff.).  To abort a life for any reason, other than to save the life of the mother, is murder.  With this in mind, I would say that Scripture would prohibit any form of contraception that is abortive in nature.  Non-abortive techniques are left to the conviction of the married couple.  I am opposed to in vitro fertilization.  The current process involves the harvesting of multiple eggs and their fertilization.  Excess fertilized eggs are often discarded.  It is my conviction that these are lives being silently disposed.  Cloning has been a source of great debate in recent years.  While the Bible does not explicitly address human cloning, its teachings about marriage, parenthood, and childhood relate to this technology.  It violates God's design by allowing man to reproduce without a sexual partner and allows humans to play God by choosing the genes of their children.  Human cloning produces children that are a product of human will as opposed to the incarnation of the union of a husband and wife.  People were also given minds as “co-creators” who have a responsibility to participate with God in shaping a better future.  Could cloning be justified in some cases here?  I have adopted a wait and see attitude with regard to this item. 

D.  Role of Women in Church Leadership and Home

Men and women are both made in the image of God and therefore of equal position and great value (Gen. 1:25,26).  With regard to redemption, men and women are seen as equals (Gal. 3:26-28).  Further, both men and women are equipped with spiritual gifts for acts of service to the body of Christ (I Cor. 12:7).  While equal, God for the sake of order gave distinct roles to each based on creation and the fall (I Tim. 2:13-15).  I believe that women may function in any role in the church other than elder.  Men were given the responsibility of authority over women in the church (I Tim. 3:1-7; Tit. 1:5-9).  In the home, in the midst of mutual submission, men have the ultimate responsibility for family direction and care (Eph. 5:21-33; I Cor. 14:34-36; Col. 3:18-20).

E.  Homosexuality, Aids and Sex Education

Homosexuality is a sinful and perverse choice (Lev. 18:22, 20:13; Rom. 1:26,27).  Homosexuality negates God’s created order as displayed in Adam and Eve (Gen. 1:27-28, 2:18-25).  I believe AIDS, while a possible consequence of homosexual behavior, is not necessarily tied directly to this act in origin.  We need to create avenues of ministry as possible to those struggling in these areas to show them the love of Christ and the forgiveness that is available to them (I Cor. 6:9-11). The church is bound to take a stand on issues of sexual conduct because of the moral teaching of Scripture on sexual issues.  The primary place though that sexuality should be taught is in the home.  This instruction is the primary duty of the mother and father (Pro. 22:6).  Churches are supplements to, not substitutes for good parenting in this area. 

F.  Alcohol, Tobacco and Illegal Drugs

Smoking is addictive and medical evidence has shown that it causes serious health problems.  Smoking is unwise for the believer whose body is the temple of the Holy Spirit (I Cor. 6:19,20).  The Bible clearly prohibits the use of illegal drugs and the abuse of legal drugs (Rom. 13:1; I Cor. 6:19,20).  Scripture does not prohibit the consumption of alcohol.  Drunkenness and excessive drinking are clearly wrong and lead to folly (Eph. 5:18; I Tim. 3:3; Gen. 9:21).  I do not drink because it may inhibit my ministry.  I do not have problems with believers who choose to drink as long as they exercise moderation.

G.  Church and Poverty

The Bible differentiates among at least four distinct types of the poor or needy and calls for a different response to each. This is not to say that God values one over the other for clearly  God is not a respecter of persons (Jas. 2:1-13).  

The four distinct groups are directly related to different causes of need. The first is slothfulness (Pro. 10:4, 12:11,24, 19:24, 20:13, 22:13). Though the New Testament expresses compassion for the poor and needy (Acts 4:32-37), this compassion is not without appropriate limits (2 Thess. 3:6,10-15).  The second cause the Bible recognizes for need is calamity. Calamity may involve accidents, disease or death, which leaves an individual a widow, handicapped, a single parent or orphan (Isa. 9:17; Jas. 1:27).  The New Testament church mobilized to take collections for the aid of people in such circumstances (Acts 11:28-29). The third type of circumstance that can create poverty occurs when people are made poor because they have been exploited by the powerful (1 Kgs. 12:4; Ex. 1:11,14; Amos 5:11-12, 8:4-6; Jas. 2:6).  Some people are poor though for righteousness sake.  They have chosen to lay aside riches for the sake of service.  The Bible will not allow us to lump the poor and needy together as being either lazy and morally defective or virtuously sacrificial. We must learn to discern.

VI. Education and Experience


Education


M.Div., Bethel Seminary, Philadelphia, Pennsylvania, July 2003


Concentration: Pastoral Studies - Magna cum laude graduate, emphasis on Biblical studies and pastoral 
theology and care.


B.A., Columbia International University, Columbia, South Carolina, June 1987


Major: Bible; Minor: Pre-Seminary - emphasis on theology, Biblical languages and pastoral care.


Diploma, Evangelical Teacher Training Association, Wheaton, Illinois, June 1987


Coursework, Columbia Biblical Seminary, Columbia, South Carolina, September 
1987 - June 1988


Course of study: Master of Arts in Old Testament - emphasis on Old Testament studies and languages.


Further training and certifications:


- Sonlife - Foundations, Strategy, Advanced, and Growing A Healthy Church courses


- Certified Sonlife How-To trainer


- Growing Families International Family Ministry courses


- Additional church growth and recontextualization courses and seminars


Professional Experience


Associate Pastor, First Baptist Church, Toms River, New Jersey (September 1995 - 
Present)


Responsibilities include:
· Oversight of the Student Ministries (Junior High, Senior High and College/Young Adult ministries) and staff - including preaching, teaching, leading worship, discipleship, counseling, training of youth leadership and staff, administration and organization, ministry to families, leading retreats and stateside and overseas mission trips

· Church wide pastoral duties such as preaching, teaching Senior Adult Bible studies, hospital visitation, funerals, weddings, counseling, benevolence, serving as member of the Deacon Board, member of the Development Task Force planning for the church’s expansion and renovation

· Oversight of the Family Ministries of the church - including providing care and accountability for ministry leaders, leadership and facilitation of parenting classes and training of small group facilitators


Associate Pastor, United Baptist Church, Old Town, Maine (February 1990 - 
August 1995)


Responsibilities included:  

· Oversight of Student Ministries and staff, leading Bible studies and discipleship groups, training staff and workers

· Preaching, teaching, counseling, visitation and other pastoral duties

· Served as a member of the Deacon Board


Pastoral Assistant, Hydewood Park Baptist Church, North Plainfield, New Jersey 
(June - August 1987)


Responsibilities included:

· Preaching and teaching all ages

· Assisting in the organizing and oversight of student ministry activities

· Development of structure and curriculum for the education ministry of the church

· Some counseling, evangelism and visitation


Pastoral Intern, Hydewood Park Baptist Church, North Plainfield, New Jersey 
(June 
- August 1986)


Responsibilities and training included:

· Preaching, teaching, administration, counseling, visitation and worship

· Hands on exposure to all aspects of ministry as is necessary in a full-service church


Teaching Assistant, English Department, Columbia International University, 
Columbia, South Carolina (April - June 1985 & April - June 1986)


Responsibilities included:

· Leading lab groups for practical application of speech topics

· Teaching lecture classes

· Performing related tasks in the areas of Speech/Communications


Other Ministry Experiences

· Interim ministry at home church during pastoral vacancy from October 1988 - January 1990

· Conference speaking and supply preaching

· Local and regional student ministry networks and task forces

The Case for a Neutral Moderator


If the local church is calling for the ordination and the host Pastor has convened the meeting why should we elect a different Moderator?





The issue at hand is objectivity





The Senior Pastor has a vested interest in the candidate which removes his objectivity.  His desire to see the candidate ordained could lead to the restriction of questioning necessary to the council’s understanding. His presence in leading the council may stifle others asking questions. Conversely, his desire to seem objective may yield the candidate to frivolous questioning and undue stress.   





What Are We Looking For?


We would hope that, by the time an ordination council was called that the local church would have determined that the candidate has those basic biblical qualities necessary for service in the pulpit including a good name, solid supportive family, self control, balance, integrity, management skills and the ability to teach.  The ordination council finalizes the process and should focus on the fine points…


The ability to organize thoughts on paper.


The ability to communicate.


The ability to think.


Poise.


Comfort with the Scripture – even in an uncomfortable situation.


Strength of character.


Delegates to an ordination council should study the candidate’s paper before the council, reviewing it to determine if it sounds like a theology class the candidate may have taken, and looking for a lack of annotated material.  If a delegate believes or thinks a statement is too “canned” without a solid explanation or a footnote he should formulate a question that tests the candidate for integrity.  Delegates should also consider situational questions to test the candidate’s practical ability to move doctrine to the reality of the living church.








( Care should be taken to discern whether this is a personal inadequacy, matter of work load, or a “no-confidence” vote in the candidate.  If the latter, we recommend solidifying the relationship and satisfying all issues prior to proceeding.
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